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Disclaimer: Compliance with local requirements is the responsibility of companies and their local business areas.
The information in these presentations is not intended to supersede, take the place of, or conflict with, local government requirements.
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Minnie Mai

Senior Technical Manager
TUV Rheinland

+86 20 2839 1321

Concentrated in CSR auditing industry for 17 years

Familiar with various CSR audit programs, such as PSCI, SA 8000,
SMETA, amfori BSCI, RBA (formerly known as EICC), WRAP, ICTI, etc.

One of the leaders for global PSCI program in TUV Rheinland

Chemical Bachelor of Sun Yat-Sen University
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THNCRARSE

Working Hours Recording System
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AR LTIERIERYE W AN

Common Findings- Working Hours Related

THENCRAGHYE WA

Common Findings on Working Hours Recording System

» THHERATEE, U

Incomplete working hours records, e.g.

- TAR$I=, #EEEEH®RK

Missed clock in/out by workers, which caused missing records

= TRNCRASNEESTHEIREL, MARTIERIZL, Ul

Working hours recording system could only count attendance days, but not working hours, e.g.

. REFTEE, (A0, FCT e ae e

Recorded attendance manually without in/out time or working hours

& HIERIm

Direct impact

FTEFIMTINEE TR R AR B B E e K

Could not verify whether the overtime hours and day off are compliance or not

ZrT BN MEE D REER

Could not verify whether the overtime compensation is compliance or not

PSCI Y @PSClnitiative



AR LTIERIERYE W AN

Common Findings- Working Hours Related

BARILRNCREFAGENER (2541)

Legal Requirements on Working Hours Recording System (Samples)

« IHETLEZISRA)

Jiangsu Wage Payment Regulations

- BTtEF
AARMUNISESHEHEE, BEHCREIENLEER, SRSHIERIHBABMNEET. AARMRESHEHIC
RABLTFLE,
AARNUAEHSE, TS, RBE. HETHEUNHCRAGHELICR.

« IHEBIFRIERZEERIE
Jiangsu Labor Protection Cause of Supervision Regulations
S L R =
13. BRIESE. ITEXTEENE
(4) RieRSohE HENER
(5) ZENCRAREFTMEPFAZF (E£2020fERERRPEEER)
(6) HEMCRIRFRABR/ DT
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AR LTIERIERYE W AN

Common Findings- Working Hours Related

BXLICRAFANEMERK (2541)
Legal Requirements on Working Hours Recording System (Samples)
RIS TETERDE
Zhejiang Enterprise Wage Payment Management Rules
- BTTE
AW HESHEEFE, BHICRGNENHEER, SASFMEERN. @A, B RFSIHIEEHCRIEIRMEDTHE,
=
SoE BENEEFIZ A AN LR ZFICRAEENCR.
FAABRUAERE. TiE RE. HRTHEX(ICRIGHELENCR.
» [THREBEFRIEREERRG)
Guangdong Labor Protection Supervision Regulations

- ST
AABRNNIZVIATHIEESK, B, FRcRSMALER:
(=) I, SET RCREEFEHFRS L THREFIMIELCR.

PSCI Y @PSClnitiative



AR LTIERIERYE W AN

Common Findings- Working Hours Related

CAJICRAFHIRIESL

Best Practices on Working Hours Recording System

KA SERRERY TR ICRES

Purchase reliable and stable working hours recording system

B HIE RIS R TARpoH HRI-RrY SR

Educate the practices of scanning time clock for workers through polices and trainings

ASEENTEICREEEHRE W -RICHE (WER)

HR department check the integrity of the records regularly and maintain the supplementary records properly (If applicable)

IR TEMERBA—R TSR (AAT8E

Let employees endorse the working hours records at least monthly (If possible)

- EOETSEREPMEBITENE, LERTHA

At least show the complete working hours on payroll for employees’ endorsement

REFBICRERN TR FHE

Prepare backup system to face any possible breakdown

PSCI
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I TR RARRH

Overtime Hours & Day Offs
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AR LTIERIERYE W AN

Common Findings- Working Hours Related

L TR Z ARR B AE

Excessive Overtime Hours/Insufficient Day Off

= IEE T/FEMEEE3/)NT

Daily overtime exceeded 3 hours on normal working days

- RecHREBRAEMINE—H

At least 1 day off within every week was not guaranteed

= BN¥EE36/)\

Monthly overtime exceeded 36 hours

* BI{EMEEEPENX

Weekly working hours exceeded client’s requirement

= RIAANEEINEE

Overtime for special groups

RRGETLINIL, B ShiENERE = FEK

Young workers worked overtime, violated the local regulation or client’s requirement

w274 BLA ERSZER TN/ IBZLKi61E% 2 ) LA ZER TnHt

Female workers who are pregnant for more than seven months/need to feed the babies under 1 year old worked overtime

B Rse I INHE BB ARSI ENnHE

Vocational School interns worked overtime/College interns worked overtime

AREARFEN BRI, SRS ENER

Female workers who are pregnant under three months worked overtime, violated the local regulation

PSCI Y @PSClnitiative 11



AR LTIERIERYE W AN

Common Findings- Working Hours Related

BRI TR RINE BRGERER (251)

Legal Requirements on Overtime Hours and Day Off (Samples)

= R ARIEHIESEHE

China Labor Law

- B=HA%
RSN HRTSHESRAES hE—H,
- B

AABNBETEFREREER, £5TN5HEMEENUERIENE, —REAANEEI—NT, EREFRREFEER
ERTIFER, ERESDESMERIIFE FTERTFNESEASES=E, EE8RAAFGEE=17.

» T THEENFRIPFSRIME

Labor Protection Special Regulations for Female Employee Workers
- SBINER
SHAZRIANBUAERIZER T, BABRNASERGEIMEEEZHRIGEE, AN SES i ERNETHE—ERARRTE.,
- FNEK
MR FHELESZILGILZIRT, AARNAMSERG B EZH®RIASE.
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AR LTIERIERYE W AN

Common Findings- Working Hours Related

BRI TR RS BRGERER (251)

Legal Requirements on Overtime Hours and Day Off (Samples)

= IBEBNERIPFRG

Jiangsu Labor Protection Regulations
A
ZiHERAKRH/NEAZHNET. WRia+/\BSFHRREIRT, BUSWRUAELHENST LHT. 858
=. ExMENE LKA NS IEENSIFIEMETMNENSE); NMEZHERME.
» IHEXIR T SHFPISHILE

Jiangsu Labor Protection Special Regulations for Female Workers

- BT—5F BARMNIETFZHTERT IYIRF:
) B2RAHEANBH7ABLAER, AEERSHRENELTH®IISE, ABETHEADTUNTTEIRE

PSCI Y @PSClnitiative 13



AR LTIERIERYE W AN

Common Findings- Working Hours Related

BRI LRRASBEGENRER (5541)
Legal Requirements on Overtime Hours and Day Off (Samples)

- FFFRFELIEIRNE

Vocational School Student Internship Management Regulations
- RWAY
PREXRTUFSSI RUBEFRER, FHRERESIISTISLITHIN, FERRFIURKSESIEAE, SLRNNBST
EzxAX T LEREFRRRRINE, HASELITER:
(—) THEENESST. HF. . B85, ZM58, UKREMEEREZEXGAIS;
(D) LHFFEEAEEAEDRASXY,
(2) THEEEMBEFNRI.

- HEHMXFIEHEEEFREREIERTIFNER

Interpretation by the Ministration of Education on Strengthening and Regulating the Management of College Internship

- 11 L EREST TRNERARINMBRENE, RIEREZSFHERTWRLIRMEEHRENKI, SXIIEREAGED
sihiY, BRI(FRBAAGEIINE, REZHINMFIRIL.

PSCI Y @PSClnitiative 14



AR LTIERIERYE W AN

Common Findings- Working Hours Related

BRIPITHIRIZPERX (2541)

Client’s requirement on Overtime Hours (Samples)

2020 2020 2020
Rx Sales* R&D Spend” Top-selling Drugs™
ROChe Avastin 5324
BASEL, SWITZERLAND [ROCHE.COM] $41492 $1 1 .301 gxc:](':: ::ll):
NOVE r'tiS Cgsenm 3995
BASEL, SWITZERLAND [NOVARTIS.COM] “7-202 58'484 g\illr?;w ::g?

Brscigxm, Hlza13IkTOP 10 2020 AbbVie ase gm0 e

NORTH CHICAGO, ILLINOIS [ABBVIE.COM] vyret 1.830
From one of PSCI members, TOP 10 Pharma Companies 2020 Johnson & Johnson $43.149 $9.563 b e

Bristol Myers Squibb $41.903 $9.237 i e
e

NEW YORK, NEW YORK [BMS:COM] Dpdivo 6.992

A I{EBSAE#E72/\BY- Critical Finding Merck & Co. sa43 sazm o e

Januvia 3.306
Weekly working hours exceeded 72 hours- Critical Finding Sanofi $35.802 $5.890 L s
PARIS, FRANCE [SANOFI.CON] - " Fluzone 2822
5 Prevnar 13 5.850
Pfizer Ib 5392
NEW YORK, NEW YORK [PFIZER.COM] 335'608 $a'884 larl:::z 2437
H H Triumeq 2960
GlaxoSmithKline $30.585 $5.908 swe 255
BRENTFORD, ENGLAND [GSK.COM] Mvair La70
Takeda e kit by
OSAKA, JAPAN [TAKEDA.COM] $2]’_BQE $4'393 v;ﬂ:': e 2549
Source: EvaluatePharma® May 2021, Evaluate Ltd, www.evaluate.com *numbers USD in billions
How the listings were compiled: 2020 Rx Sales and R&D Spen{ganaiyses were provided by life  non-prescription pharmaceuticals. Figures in green are Evaluale Consensus Estimates, and are
science markel intelligence firm Evaluate Lid via its EvaluatePharma® service, www.evaluate.com. included where actual reported sales data was not available at the lime of generalion. Evaluate’s Sales
Pharm Exec would like to thank EvaluatePharma for assisting in the development of this year's and R&D Spend figures represent the fiscal year that ended in 2020. For most American and

Pharma 50 listing. European companies, that means the year endiuag December 31, 2020. For many Japanese
PLEASE NOTE: 2020 figures represent prescription pharmaceutical sales from the named company E:’;',‘;‘,;';:ﬁﬁ}‘ﬁgﬁ,ﬁn‘@’ :ﬂf,}g%,’,‘f?e’ﬁﬂf |1,; 6BSD . Was usad. Historkc averages wora used in the
only, and exclude revenues from royalties, co-promotions, etc., as well as sales from B

PSCI Y @PSClnitiative 15



AR LTIERIERYE W AN

Common Findings- Working Hours Related

fehU IR B R RIS H VSR (E3L R

Best Practices on Overtime Control and Day off

» ERTNREE KN IS 2SI h, &k, SERISKE Ramigin
Promote the awareness to workers that excessive working hours may lead to work-related injuries, illness, slower efficiency or more defective products

= RAGIAVREYIRIESIER TR ERMES TIFREL

Plan proper work shifts to control the limit of daily working hours and consecutive working days

« THELMFIHEXRRS, AAEEMBIRR TFHSERIRHE

Arrange proper work posts and work shifts for employees who shall not be involved for overtime work

- B THHERISARER S, SHEARKE, =HiTREERZH

Establish the system for working hours control and alert, which links with the sales team to monitor the order numbers and delivery time

- SR, 1IN, BAFETE,

Enhance the production efficiency and product capability to enlarge the profit margin, e.g.

iinie/ T2
Process optimization
XABm/ERDNIRS

Use automated/semi-automatic equipment

- IESRFREHERN

Increase hourly rate or piece rate

" ARTRHEZERILUBINTTRIAIN B EEES N

Offer more benefits to increase intangible income or reduce living expenses

PSCI Y @PSClnitiative 16



HERZHE

Work Shift Arrangement
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AR LTIERIERYE W AN

Common Findings- Working Hours Related

HERZHANE S SEHIAT SN

Findings Caused by Improper Work Shift Arrangement
- KB MEZERANER, W

Consecutive 2 work shifts under special circumstances, e.g.

TFEp(EHE

Management on duty

IGESEE

Temporary shift changes

« RARNANSTREER, a0

Special work shift for special work post, e.g.

RETRIERT, RETTE/N, (KRE4NT, 24/NHE3R, (NitEs/NgTlE

Under standard working hours system, feeding frontline workers worked 2 hours, followed 4 hours rest, worked for 24 hours as a cycle, but only 8 hours work was counted

« SPARABRIE

Night shift for special groups

RAFETIRIE, BERAMENEKRNZFFERX

Young workers worked the night shift, violated the local regulation or client’s requirement

#2274 BUA LR TR IBFL K1 A% 2 ) LAY ZER TRt

Female workers who are pregnant for more than seven months/need to feed the babies under 1 year old worked the night shift

AP FREESI R B A RISREIERI

Vocational School interns worked overtime/College interns worked the night shift

2R AL IRYL, ERISEEK

Female workers who are pregnant under three months worked the night shift, violated the local regulation

« ARSI

Day shift and night shift shifted every day

PSCI Y @PSClnitiative 18



AR LTIERIERYE W AN

Common Findings- Working Hours Related

BRI PER (2501

Client’s Requirement on Night Shift (Samples)

HesceR, #HIE517IkTOoP 10 2020

From one of PSCI members, TOP 10 Pharma Companies 2020

1A 1T AT
Supplier Code of Conduct

6.2 BETHIEDFET
6.2 Child Labor and Young Worker

HNEAMEERET. HNENMEEAER 18 STV EIRMNERIR TIF
"IETIE, MERESBEPFINFRETEREZEMNI FRETm X SHE
RUSFRCRT, T RIFERIZERH 18 ZRIBPF T,

Suppliers shall not use child labor. The employment of young workers below the age of 18 shall
not occur in hazardous work or night shift work, and shall only be allowed when young workers
are above a country’s legal age for employment or the age established for completing
compulsory education.

Roche

BASEL, SWITZERLAND [ROCHE.COM]

Novartis

BASEL, SWITZERLAND [NOVARTIS.COM]

AbbVie

NORTH CHICAGO, ILLINOIS [ABBVIE.COM]

Johnson & Johnson
NEW BRUNSWICK, NEW JERSEY [IN).COM]

Bristol Myers Squibb

NEW YORK, NEW YORK [BMS:COM]

Merck & Co.

KENILWORTH, NEW JERSEY [MERCK.COM]

Sanofi

PARIS, FRANCE [SANOFI.COM]

Pfizer
NEW YORK, NEW YORK [PFIZER.COM]

GlaxoSmithKline

BRENTFORD, ENGLAND [GSK.COM]

Takeda

OSAKA, JAPAN [TAKEDA.COM]

Source: EvaluatePharma® May 2021, Evaluate Ltd, www.evaluate.com

How the listings were compiled: 2020 Rx Sales and R&D Spen{gana!ysas were provided by life
science markel intelligence firm Evaluate Lid via its EvaluatePharma® service, www.evaluate.com.
Pharm Exec would like to thank EvaluatePharma for assisting in the development of this year's

Pharma 50 listing.

PLEASE NOTE: 2020 figures represent prescription pharmaceutical sales from the named company

only, and exclude revenues from royalties, co-promotions, etc., as well as sales from

R Sles*
$41.492
$41.202
$44.341
$43.149
$41.903
$41.435
$35.802
$35.608
$30.585
$21.896

Hlﬂzgfl:nd"
$11.301
$8.484
$5.830
$9.563
$9.237
$9.231
$5.890
$8.884
$5.908
$4.393

2020
B *
Top-selling Drugs’
Avastin 5.324
Ocrevus 4614
Rituxan 4.504
Cosentyx 3995
Gilenya 3.003
Entresto 2497
Humira 19.832
Imbruvica 4,305
Mavyret 1.830
Stelara 7101
Darzalex 4.190
Remicade 3.401
Revlimid 12.106
Eliquis 9.168
Opdivo 6.992
Keytruda 14.380
Gardasil 3938
Januvia 3.306
Dupixent 4.034
Lantus 3.038
Fluzone 2822
Prevnar 13 5.850
Ibrance 5.392
Kelijanz 2431
Triumeq 2960
Shingrix 2553
Advair 1970
Entyvio 4010
Gammagard Liquid 2.602
Vyvanse 2.549

*numbers USD in billions

non-prescription pharmaceuticals. Figures in green are Evaluale Consensus Estimates, and are
included where aclual reported sales data was nol available at the lime of generation. Evaluate’s Sales
and R&D Spend figures represent the fiscal year that ended in 2020. For most American and
European companies, that means the year endinag December 31, 2020. For many Japanese
companies, the fiscal year ending March 31, 2021,

conversion of companies” native currency to USD.

. was used. Historic averages were used in the

PSCI

¥ @PSClnitiative
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AR LTIERIERYE W AN

Common Findings- Working Hours Related

HER ZHEY B (S0
Best Practices on Work Shift Arrangement
« IBRUMOFHENET, RAIGESEAEE, YRiaR R RSB N TR

Make a reasonable work schedule in advance to reduce the temporary adjustment, and if really needed, two consecutive work shifts shall be
eliminated completely

» NIRRT EARN R TRAER CRERHERTIE, LURFES/NTHRETRS

Arrange the workers who should work special working hours for some other competent tasks to fill the 8-hour standard working hours

» AIPRLH LD ERERER, SELHIR®RIIRI

Arrange the shifting of day and night work shift properly under sufficient consideration of physiological factors

* THELHFIEERES, AAREERMMRITFHESERZHE

Arrange proper work posts and work shifts for employees who shall not be involved for night shift

© RUIRIEX

Definition of Night Shift
ST (LIRTSENIRPIGE) [

Answers to Questions on Female Worker Labor Protection Regulations by Ministry of Labor

RIS NFEEES A T+ REXA/NREJEINES N TE.

Night shift work refers to the work between 22:00 to next 6:00

PSCI Y @PSClnitiative 20
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BRLETRIE W AN

Common Findings on Wages

THETHIE N AT

Common Findings on Wages

= BEFTHEMAARE, W
Insufficient basic wage, e.g.

- HATIREHEASESE

Caused by unreasonable wage structure

- IRABLIESIARE, W

Insufficient payment for special groups, e.g.

. I

Interns/ Student workers

HHIKEAR
Dispatched workers/ Agency workers

- SMBAR

Contractors

MEIZESZ (AR, TCEERHERA

Insufficient overtime compensation, especially for piece rate workers

= B TEREEMERIIIRSZ (T

Wage for resigned workers could not be paid in accordance with the legal requirements

= ERKIETITR

Use fine as disciplinary measures

= ASEH

Unreasonable deduction from wages

PSCI ¥ @PSClnitiative 22



A% TASIHE AR

Common Findings on Wages

BAKIKRTHEAENER (2501)

Legal Requirements on Minimum Wage (Samples)

= REARIEHES ML

China Labor Law

FHIO/\5%
ExTRETIRFREFE. REIRNEMRERS. BiaX. BEETARBRANE, KESKESER. BARUXOSHENIRAEHETIEE
(RIS,

 RIETERE

Regulations on Minimum Wage

=%
IMEFRELISNE, RiESHEEEETIERBEMEE TS EIERYEN TSR T IERSMAVEHE N, BARMIGEN S (THE&
{RSSEIHREN

AERRIERSE, RIEFMERKEZZVTNGMNERYE, EEETIENBEGHIERLIERN TIEREAMSIEE.

F+K EENEREEREGHNERT, BARUNIESHENTRERTHISRLE, AMEEFIMRETIERE:

(—) EXIIFRIETR;

(Z) L &L SR K5 HT. ESBEFEHRIERR. FETIEW,

(2) FER ERNERMENSIE EFFBRE.

LT IRERM T ZEF TR ZBARN, ERIFEENGIESEM L, ExXO5HEN TR MMETENNRE TR RE.

PSCI Y @PSClnitiative 23



A% TASIHE AR

Common Findings on Wages

BAKIKRTHEAENER (2501)

Legal Requirements on Minimum Wage (Samples)

« XFREIF 2021 F R TR iRAERIEH]

Notice on Minimum Wage Adjustment of Beijing 2021

THMEMEARELEFERIERERS, AARMRMEESTIY:
(—) HEHEET. &L S5 {5 HT. E5EFFEHRLIIEME. FE TR
(Z) FHENSRIIIEE. INRIR,
(2) FNENAMGANSRHLFERETEEL2RE;
() HRIEEFRIATRENT AR LSIRERNEEIA.

= LBHXFEBIHREISMEEH

Notice on Minimum Wage Adjustment of Shanghai
- —. BEEI&EREM24807TAZERI25907T, THIMBMEABRIEITEYEMERS, BRABRRSITZY:
(—) ERITERERITE.
(D) B&RIbEN,. BEESREMNESEEFEALIFME FRIKALE.
(=) AR+, ETHIREZEAMG, (EEFMA.
() PAREHPRLSREEFNEBLRE.

PSCI Y @PSClnitiative 24



A% TASIHE AR

Common Findings on Wages

BRERLIHEIGENEK (1)
Legal Requirements on Minimum Wage (Samples)
 ZRHERERIENE
Anhui Minimum Wage Regulations
- BTF AHERAARSOFHEN IRESRTIMRRTEINER, TIMERTANBABRUSZTEEERTIE:
(—) FERTERFEI TR,
(Z) it & SR, KR HT. E5AFEFHRLIENE. KE TR,
(=) BARUHGSEHENTAMRZHNOLSFREETEEIRE;
(M9) AABRMIZ(TRSHEMKE. 338, @Eifl. 1Fl. (EEMS;
(1) AR EZER IR,
(73) AABR(HREBEFRNENFhE RUNEMERIE,
» IHEXTFRELERIRIEIREEL
Notice on Minimum Wage Adjustment of Jiangsu
- Z. MmEAMEAREILERAREES, BARMURMERNESTZMT: (—) MPNRKNIE, (2) . &I S& €2, HE.
ESEEFERHLENE. FUTRELY, (=) SHEETRAFEMEEARE, (0) 3. ZNMExRIENSNEENFES.

PSCI Y @PSClnitiative 25



A% TASIHE AR

Common Findings on Wages

BRELIE T EZTRGEMEK (=5441)
Legal Requirements on Wages for Intern (Sample)

» BVERFAESCIIEIRIE

Vocational School Student Internship Management Regulations

- BTEF
BINFETRRSEIRISEI R, NSERRMAARRMARMENRREIFENTFE. TFRE. TFNEFEER, &
IEIMETNRSEIMREN, RN EAMRFFRAHER POt AR TSR ER80%, FHRIRSLIMMNAIE, IALRHRZEURE., BESZT

1.

- HBXTFINEHNHES EFHSREIESERLIFIHER

Interpretation by the Ministration of Education on Strengthening and Regulating the Management of College Internship

- 11 ERETRNSE FAESKE IR,  SSanikENIREN _EAME TR sl FRHA TSR ERY80%.
" SEFEREIEFERDE

Management Rules for Work-Study Program of Colleges

- BT EE
BRI TEIFIENERRE F ARSI EATFaE RN TN ENRBIENE, BAEARN, FREZENERE, FENE
AR,

PSCI Y @PSClnitiative 26



A% TASIHE AR

Common Findings on Wages

BREIETHZZTRIERER (251)

Legal Requirements on Wages for Intern (Sample)

» IIAaXTHELERELIEIRENEH

Notice on Minimum Wage Adjustment of Jiangsu

TERE.
* TRAEBMNTXFELBNER (XFNE (TEZTETME) rOiEH) AEH

Henan Labor Department Official Notice on Ministry of Labor Official Notice Regarding Wage Payment Temporary Regulations
- Z. ERAARERES. RAR&GH. BRI, SARENIRNEEHE, RREMEFRERVRRM. RFHAR
AIRER THEKER0%ETHRE. HREEHEBENEARTRFE, RRUMBRESIERA. WEKFE, FRER
UERILRZR., TEFRFER, REABUEATZHEBTHE. EFXNHRAEE LFREHHIAR, NAEH
TEEAYIRN, BRMSERBUEEARTEKFNER L EFRUTHETBSSNEARANBRE. FTAENSEEA
REFTEAGRFTSMBFRENRE TSIRE.
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Common Findings on Wages

BRI TETRYEREX (=541)
Legal Requirements on Overtime Compensation (Sample)
« e \RHHESNE

China Labor Law

- SBPOH-Pus
BB Z—H, BABRMNNIIRR NiRES ST 5608 IER TIFRT A L&A TR HEN:
(—) ZHGEIEERIEREN, XIMETIRNVAESZ—BaA TSR,
(Z) RERBERHSEMETIEXREERHRMAR, IO METIRNERZ=BRI TSR,
(2) FEWMBERZHEEDE TN, XOMETIZNESZ=8rTEHRE.

* WHRERITEZTHE

Shandong Enterprise Wage Payment Regulations
- BTHRE
RREANER T+ FTENMIEN TRERNE _TURE—FTESHENRTEEL, NIkESE E—RBR
RIHIEESHAEERLRHRZANMMTRENEERTE. 518 L —RORBREERSIN, ZRARIEEE
RMIERES R (DS Eir LEAbRZ BN TR fSRIEERE.
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Common Findings on Wages

SRIHE NI TR SATHEMZEK (3541)

Legal Requirements on Overtime Compensation for Piece Rate Workers (Sample)

- TRZTETRE

Wage Payment Temporary Regulations

- BT=EHR
ARABNESTIE TS IEEMERN TIFESE, RiELhrRELH i sIEEAEnE T ERELASNTIE
RY, NIRIATRESIT TR
LT LIRSS, Al teEiiEsa, HRARUZHREKTERRRY, MNMRE DARERREN,
PARIRAMEFEHFNEEL(ERIEIHFERIAY150%, 200%, 300%3Z(THTHA.
RS TEER IS T S BT AL TR, EESitETEREE SRR ETERELERS, NI
SERTAERTIE), FRIZAMESI S oIS ERTIEREN TR,
ST AT L RIBHISSthE , AT EIARIRE.

. |
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Common Findings on Wages

BARBIRR T TESZTAIPRENEERK (Z57)
Legal Requirements on Time Frame of Payment for Resigned Workers (Sample)

- B TEZ(GHE

Hebei Wage Payment Regulations

R WAL
AARUSEHMERERREERIESHERN, NI3EGMERFRNESRIEZ AR=AR—XRIEIEE1E 1R, Tt
ZRGHNERBERNEEILZH.
ERERGXIETANEFMEEN S RISZ T,
 iIA W TEIERDE
Zhejiang Enterprise Wage Payment Management Rules

- BT
W SFHERKERER. RIESHMEEN, NSEDEFRREELESHSRFSE AR HA—REEELR.

* WFERITEZANE

Shandong Enterprise Wage Payment Regulations
o
AW SFHERERER. RIESHER, B HEBRIREERIESHSRI—REZISENEHNTEA,

PSCI Y @PSClnitiative 30



A% TASIHE AR

Common Findings on Wages

BABIRR T TEIAIIRAGEMZEK (F561)

Legal Requirements on Time Frame of Payment for Resigned Workers (Sample)

= IAETITEZIIRG

Jiangsu Wage Payment Regulations

- BT
RABNSSHERERREERIEGHARN, NIEGNARABERNEELZ BERPTTEER—IR
HIBEmE LR, WABHLIEMIRIN.
- RRETIEZAME

Anhui Wage Payment Regulations

- BHh%
AARMNSFHIELZILRFIRBNEARN, AARUNI—RABEGIENTE. WEBBLIEMIRIP.
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Common Findings on Wages

BRIFIOFRAGERERK (3541)

Legal Requirements on Fine and lllegal Deduction (Sample)

* [ FESERERERSRG)
Guangdong Labor Protection Supervision Regulations
- BETF AARUAIMERIENETHHAR, SEENRTENMESHER. EHIkiER,
BAANFFASRETEERN JRSHE, £FES.
RABRMX S E LGS AR, ZRIERSHNE LSRN, HANKRLSRET
BERIRSIRAAMIE,; EEIRSUERY, REBERESIEE TR TERIASEA Tl ERFTld
THIREELATIFR.
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Common Findings on Wages

BRIFAIPSCIRZFERK (545)

PSCI and Client’s Requirement on Fines and Deduction

PSCI

PSCI Ei{Z R IR IRl

PSCI Audit Finding Classification Examples Resources - PSCI (pscinitiative.org)
XAILENREALT, N: RTEIRE—IR, BROBTEN L5, S5MIOFK107T- Critical Finding

Use of wage deduction as a penalizer e.g. worker to receive a fine deducted from the salary for being late- Critical Finding

BIHEIEHR THEEX S E/MNE/ABERE, ~SEREEKEFFHIE M- Critical Finding
Workers paying fees for recruitment and employment - contract substitution or no contract, unreasonable restriction on freedom of movement and basic liberties-
Critical Finding

Brscgi, #lza13IkToP 102020

From one of PSCI members, TOP 10 Pharma Companies 2020
G/ BASENTIN S EERISHEDS I T AEXEFiRk

lllegal and/ or unreasonable deduction which leads to significant mental stress or causes to significant economic lost of workers
- Tfgt]) & 4=- Critical Finding
- (NBHIE- Major Finding

Only real case will be graded as critical finding, the rules in factory policy only without practice will be graded as major finding
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A% TASIHE AR

Common Findings on Wages

(R THIRIESLR

Best Practices on Wage Payment

EIREMENURBRIRWE (BFEEdFE) B TREFALERIS

Insert a column in payroll to show the wage calculated at legal minimum monthly or hourly rate as comparison

HRISHABLIEE OHERIRIENEER (BEEARTIEIE/SFIREAR/IMAR)

Make sure the wage for special groups shall at least fulfill the legal minimum wage (Including but not limited to interns/dispatched workers/contractors)
LRSI TR, SHEDEA (530 e

Compare the wages calculated at piece rate with monthly/hourly rate, and pay the extra part as (performance) bonus
BRTEZTHERERESFSEIER, UEFNTENIE, @EEREST) JLERLIURRSHERI BRI THEITE

Make sure the pay date for resigned workers could fulfill the legal requirements, if any items which need further time for communication, (if allowed by law) may
consider to calculate it by average wage of past 12 months

RERAMEBFFRENENFER, W 2 RSP EENEGIMmbR, ATLMSZ LIRS

Make sure fine is not used as disciplinary measure, if any related terms in factory rules, it shall also be deleted, and use incentive system instead

FENRIBESZE6E, JERTARRSRREY, W0

Make sure all deduction items are legal and reasonable, which can be voted in employee representative conference, e.g.

- RIS

Withholding for social insurance and personal income tax

- RETETH/EESH, JIRESERNZER

Charge for canteen and/or dormitory

PSCI
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CONTACT

] DY A s 4 We Chat

pscinitiative.org info@pscinitiative.org PSCI @PSClnitiative HIZ5(H RHELRLAPSCI

For more information about the PSCI please contact:

PSCI Secretariat
Carnstone Partners Ltd

Durham House About the Secretariat

Durham House Street Carnstone Partners Ltd is an independent management consultancy,
London specialising in corporate responsibility and sustainability, with a long
WC2N 6HG track record in running industry groups.

info@pscinitiative.org

carnstone
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