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Session 1 - Introduction, Human Rights & Labor, Environment
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W] Practicalities

» BIMDEERLE, BIsBAIATIFES (rate the presentation);
= ZIEAE (feedback survey): XTSRS HEARREIN ;

= 2N & FL(conference resources): I PPTFIMBIEGF 108 _EAERIPsCIpdit, sk AIXE]
SUNGERRERFE
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HfZEAgenda

09-09-2021 | 13:00— 17:00 Beijing

Session 1 - Introduction, Human Rights & Labor, Environment | $6—17%: £ & & ARSS I & Fis
Manjit Singh, PSCI £/, AIfFEIARERIRE, EHZS
13:00-13:30 PSCI updates (committee highlights) PSCIERFTENZ 30 min Manjit Singh, PSCI Chair, Associate Director - Corporate Sustainability,
Centrient
N X {4t R EXEE = Btz
13:30 — 13:50 Audit Committee update: remote audit, audit sharing and SSIA 20 min éﬁ' ﬁTEILI;E gﬁﬁ%ﬁ%ﬁfﬂB;iﬁifélﬁgﬂﬁ
07BN mpEResNG TEET, HEEHRS SR AP B Keey ane, P '
Common findings in PSCI audits under Labor section PSCI . T, SRIAZE, EEER
13:50 — 14:45 ko e 1 55 min R RIS . . .
%5 L e & AR Minnie Mai, Senior Technical Manager, TUV Rheinland
Break /AR 15 min
15-00 — 15:50 3060 carbon targets and latest government regulations 50 min EwEEx, 2N/ RRN £XRITESFT
' ' 30603k BindlEsS =Xk BintlEes = R R AT ER EIBERIRY Stone Huang, lawyer and certified safety engineer, Jin Mao Law Firm
Practices to achieve carbon reduction targets + CSR reporting regarding . BEMYES, MRinE s, (AR E R RE IR SIEN T
15:50-16:45 . . Ll v et O H 55 min . .
emission reduction BRIEHEECE S CSRIRES Joyce Xiong, Consultant Director, ERM
16:45 -17:00 End of Day 1: feedback survey, resources, intro to day 2 15 min
PSCI ¥ @PSClnitiative 6
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Welcome and general update on PSCI
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Associate Director of Corporate Sustainability, Centrient



17305 Opening remark

= {422 Manjit Singh
= BIL PSCIL EF, AB)AIFEARRRIG
= ovE): MIERHIZS

« 16 Manjit A UERTIEEAR, MREIRSHRTRELR,
Rt A BRSO AR R A,

Name: Manjit Singh
Job title: PSCI Chair, Associate Director of Corporate Sustainability
Organization: Centrient Pharmaceuticals India Pvt Ltd.

Experience: Manjit has about 34 years’ experience in pharmaceutical operations. He is
responsible for global sustainability at Centrient. He is Centrient lead for PSCI, Medicine

for Europe and AMR IA.

PSCI ¥ @PSClnitiative
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PSCIB= THE vISION
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演示者
演示文稿备注
This is our vision…

And our mission is to provide members with a forum to establish industry principles that guide ethics, labor & human rights, health & safety, environmental sustainability, and management systems practices to support continuous improvement of suppliers’ capabilities.


PSCIpk S THE MEMBERSHIP

SIRNBEIHZETPSC @R, AEUI TR SRR EuH
51 companies already share the PSCI VISION and are committed to continuous improvement in the supply chain

N N
N N N . N
=
charles river CSI-
N N N N N
N N
LONZQA
N A A
A N N N
‘ *Associate members have the following symbol: ‘
The rest are full members.
BLF2021 488 FHkREHE
MRE T ELVEPSCIRRBIIERE . PSCl membership growth over the past years is shown in the appendix. Members as of August 2021

PSCI Y @PSClnitiative 11


演示者
演示文稿备注
We have 51 member companies and are governed by an elected Board of Directors which is our primary decision-making body. 
The basic principle is inclusivity. PSCI welcomes all companies that are serious about embracing our vision in the pharma and healthcare supply chain. 

Comment 2 levels of membership (Full and associate): more details in the appendix.


gﬂgﬂggw HOW WE WORK

EE b

E A Topic Teams

ENVIROMMENT
ETHICS
HUMAN RIGHTS AND LABOR

.

INDUSTRIAL HYGIENE

B MAMAGEMENT SYSTEMS
Qb
SILKE OESCHGER
Dr. Reddy's FIE & AMR
Sub-Teams Sub-Teams PROCESS SAFETY
AUDIT SHARING
CHINA
SAFETY
AUDITOR TRAINING
INDIA
IMPACT
SAQ/AUDIT AND AUDIT GUIDANCE MUSI RIVER
PSCI Y @PSClnitiative 12


演示者
演示文稿备注
PSCI has a Board of 5 Directors, elected by members, and is the primary decision making body. 
They have set up 5 working committees to tackle key workstreams, adding the Partnerships Committee as a new working group in 2019.
Special project groups are set up when the need arises, e.g. last year the Sustainability Data project group which is now integrated into the Capabilities committee.
The Secretariat plays a supporting role. The Advisory Panel challenges the Board, more on the Advisory Panel on slide 19. 


FAIJUNMRI TAE How we work

E8E TOPIC TEAMS

ENVIROMMENT ETHICS HUMAM R|GHT5£|ND LABOR INDUSTRIAL HYGIENE
b7/ 8= e ARSFT T P&
T BEVERLY HILES
AstraZeneca Elanco Animal Health
MAMAGEMENT SYSTEMS . F‘IE} AMR L FHGFESE_‘SAFET‘F SAFETY
EIRRER INEFRIAYI SIERTAHT iELe Ze

VIJAYA KUMAR BENDI

Johnson & Johnson

PSCI * 20LF/E 1 LFETE AN Sub-Team leads as at August 20-21 W @PSClnitiative 13


演示者
演示文稿备注
The Supplier Capability Committee Sub-Teams are a vital resource for other parts of the PSCI’s work; AMR experts played a key role in revising the Audit SAQ, and our link to the AMR Alliance allowed us to include and share their essential work to define industry-standard Predicted No-Effect Concentration (PNEC) values.


?ﬂgﬂglgm HOW WE WORK

KEXRRRE

BREZERE CO- CHIAR

AIE/V China Sub-Team EPE VA India Sub-Team

tE/\dH CHINA GROUP EPE/EH INDIA GROUP

PSCI Y @PSClnitiative 14


演示者
演示文稿备注
The Supplier Capability Committee Sub-Teams are a vital resource for other parts of the PSCI’s work; AMR experts played a key role in revising the Audit SAQ, and our link to the AMR Alliance allowed us to include and share their essential work to define industry-standard Predicted No-Effect Concentration (PNEC) values.


ziﬁﬁ'VE{*{EE Our partnerships in China and India

RDPAC CPEA KDPMA

4 A - v A ., e
PEEGHAFRNE PEERELNS REEHEREREREThE
Research & Development based igér;iizzizmaceumm Enterprise Karnataka Drugs & Pharma
Pharmaceutical Association China N, Manufacturers Association
. EE%WJ@S{:EAgreement letter MoU in p|ace - Eijiﬁﬁ%gi
sent .
= ERIRImAISIN MoU in place
=L = ' -
_ Regular contacts and meetings = BV TRERR
Regular contacts and meetings . EESEAN Have established a healthy
» HEXRFEN relationship
Mutual conf . Mutual conference exchanges P SIS 1
utual conference exchanges " LY BEEERAZES
" FHaERFAIAISAQs =T,
Start using our SAQs Exchange of PSCI promotional,
other material and invite to key
events.

> EHERFH—LHNEHFIR. HIEE
5IDMAFIIGCWEXFR, We are also
partnering opportunities in India. We are in

contact with IDMA and IGCW.

PSCI Y @PSClnitiative



FAIIATAE wraTwe Do

Hit5EE=/E it AUDIT AND AUDIT SHRAING

- WRMHEFE, BAIERNALEFHZTENERTERERE. EF. 7). BEIZTEVARAEEBRYILFERE,
A common voicefor the industry. Our practical Supplier Assessment Tools represent shared expectations around Management,
Ethics, Labor, Health and Safety, and Environmenttopics.

- EBEERRIAREIEN FIAE, #BETUGHE, F2021E8"FE, BINWERLEEF4 d#Eit, Hh

37 SPSCRREE, HNEXIGHEEELF, MBMNEERSETREIT R, HERIBEZ A~ IVRISRE.
Reduce burden on the industryby promote Audit Sharing among member companies. By 2021 Q2, there are 548 auditson our
platform, 375 of them shared with PSCI members. We also Support Supplier Self-initiated Auditsfor suppliers to take initiative in
risk assessment and share the responsibility in building sustainable businesses.

«  PHEHNET (REENHEELLLF IR, BN Fif SR FELITRE T et Rz RS, HINESEEDERIRIRAHS B FHER M RHEAISEEILH .
Provide unique insights into the pharmaceutical and healthcare supply chain. Our annual Analysis of Audit Findingsidentifies areas for improvement and development trends to inform
Supplier Capability building and drive continuous improvement in the supply chain.

« EFIg)E. BAVIERISHE T EFI/EE. % LIRS SAQBIRE F20206FEE), PASFILIMRTEHITTRER.

Adapt and Innovate. We developed Remote Audit Guidancein response to Covid 19. A Moving SAQ Online project was launched in 2020 to digitalise the process of Supplier audit.

© PIEHERIE =TT 2 AR BRG], VRS Ei AEFRERPSCATER —EIRAL. BASEETHITSFAEEDNTSIN,
IFERftAIISCFHRIRS. PSCIERIHIHEKHENTIR —FL%K. /l\ 1 5
Audlitor training for approved 3rd party audit firmsto improve audit qualityand ensure consistent application of PSCI standards. We hold annual Audit L

Partner events and review meetings to hear their first hand experience with suppliers and PSCl audits and protocols. REMOTE AUDITS SHARED IN 2020

PSCI Y @PSClnitiative 16


演示者
演示文稿备注
What does PSCI actually do? Our key activities are outlined on this slide.


FAIIATAE wraTwe Do

(HRRSS5FI8EIEIE  SUPPLIER ENGAGEMENT AND CAPABLITY BUILDING

« RNSFEFD—RIERNMETHTR. 202050307 145545007, Hit8s0RRNE.

We organize webinars every year on a range of topics. 14 webinars were held in 2020, reaching over 850 viewers.

2020F A KMLEiHYE Top 5 webinars for 2020

B AR AN EEIPSCIB LA T B R EF N BT R — — X T EHEPSCIIT I AR E S, HHREFR, | i CHIRE S
Bx). 15EURRELHATEE 7 ZEARNERTAENEGER. T2 ERIRAYIS, PR FEZIPSCIAEX—3TE
H—EFITHE, ”“I'm delighted to see that the PSCI is maintaining its focus on audit sharing and supplier capability building — both
critical elements of the PSCI program. Extensive supplier training and interaction, coaching, and mutual sharing of best practices is
— in my view — the single biggest opportunity for the organization to improve environmental health, safety, and social standards in
the supply chain and I’'m excited to see what the PSCI does next in this area.”

» NGRID VANDE VELDE
=R BUM. PRFIFEMIBX EHS&SIMEBHRERERETRE-TNARX, 3BENT]
Senior Manager EHS&S External Supply EMEA - ASPAC, Johnson & Johnson

- BUMHWEIKX, SRR HNEINSIHEHREESTE

Building a supplier community. Interactive platform for members, suppliers and partners.

ﬁﬁ§?$i+ﬁﬁéﬁ‘%ﬂﬁiﬂ% BERPSCIRITHRANS K18 psc TH. $5)IF0ERE
E*.D = . hear about PSCI access PSCI tools, trainings and resources
gain greater visibility and developments and updates

control over shared audits

BE, FEEREIORME XiEa it
REEIN, 202055 FHNERIEE
SIPEEHMEY R, B 7 kB E
EDEERY7002 AR, Every year, we
hold Supplier Conferences in key sourcing
regions. The 2020 Virtual Supplier
Conferences contained 51 virtual training
sessions, reaching over 700 suppliers
from China and India.

PSCI

¥ @PSCInitiative



演示者
演示文稿备注
What does PSCI actually do? Our key activities are outlined on this slide.


FAIIATAE wraTwe Do

HIRfFEHEEHX A COMMUNITY FOR KNOWLEDGE AND RESOURCES SHARING
MMA#EX JOIN THE COMMUNITY - THE LINK

RS F R SHEMRAITEZEIES Our online platform for members and suppliers

BEHEHMNEETT View shared supplier audits
ERIR. 1ZJIFEMhER

Access tools, training and other resources

BEHAINERSTIMERT(E

Check out the work of our Committees and Sub-Teams

IFENFITF I R AYITILERE Hear and comment

on the latest industry news

i E & 57850 Register for events and activities
BITRE, AR ESRENRR
Engage with peers through polls, surveys and sharing ideas

RE2IN AESITE

Sign up for the peer to peer mentoring programme

PSCI

¥ @PSCInitiative

18


演示者
演示文稿备注
What does PSCI actually do? Our key activities are outlined on this slide.


20218E= 3 2021 highlightss

= fEHEBIRESR S Capability Committee

= MR 52021551 BLIRED T 7RSI

Webinars: Delivered 7 webinars since January 2021

= REMEI: eSS N R ) R E R

Future Planning: Laid the groundwork for enhanced
& structured supplier training

- B R/ACES N HREEE

8 maturity models developed/drafted

- EEZTRBHNRE

Master curriculum built from individual content plans

- BERHBPANITRE (FEZHREHFAEF)

23 primers launched so far (more in the pipeline)

MEERS  Governance Committee

= [BEIPSCIRYE N SN A RA

Kick-starting PSCl’s supplier impact team

Supplier impact survey

PSCI

Y @PSClnitiative


演示者
演示文稿备注
Governance: supplier Impact sub team workplan
Capability: resources, maturity ladder



HRRIRIPSCER RIS

PSCI Environmental Survey for suppliers on the Link

- =z £ £ M . .
EEIPSCI%iﬁBAF}EE]’JﬁiﬁﬂE Environmental Survey developed by the PSCI Environment §ES7IRE Establish programme

team
RSN NIy . N - AN KT IR R B ROIPSCHT AN ENIAOIENR
" JéIJﬁ'LEJEZ%ECOd ESqufj\J:]&?j'EI\J I {E#*%&PSCIE‘ZJ'EI\}-‘_;Z1§% The survey was hOSted 4 questions on environmental sustainability programmes and the PSCI code of
on the Ecodesk platform, but not used widely by PSCI members conduct/principles.
. %ﬁ&{%ﬂﬁﬂﬁﬂﬁ The Link %ﬁiﬁl‘lﬂ Built into the Link to be free of access for members and
suppliers

EIWAHOEHE Manage Impacts

- T ERR—BIURIPSCEIMERIERY B RIRRMEN B 2 R IR B R HURAY T The
objective is to promote the use of the unified set of questions from the PSCI Environmental
questionnaire, to alleviate supplier data collection (same data points)

u 'ﬁiﬂﬁﬂﬁﬁ%'—ﬁi&#&?éﬁ?@ Suppliers can control who they share their data with
. 2021$4ﬁ Tl (Iﬁ,ﬁﬁaéfj]\lxﬂégﬁﬂﬁ%) Launched April 2021 (with an introductory webinar)
" E?i?ﬁllﬁﬁiiéﬂﬂiﬁ%%ﬂ’ﬂ%ﬁ Guidance available online detailing process and functionality

XTHER. BESK. BFWFIKA9ER

Questions on Energy, GHG, Waste and Water.

AV BRHER Reduce Emissions

I.

= ST RRSAREEEY (DARSHER) FSEREEE, FRaat
Objectives:
Bl Obj B RS
. T N—y— S — Questi GHG issi duction t ts (SBTi included) and t t
- RAFASRERBTES HIE(TrsCINESEE RS SN et oo (i oy LU e

W

Allowing members to run the PSCI environmental questionnaire
on a free platform

LR VEEFIBEREUES B S a0 HIR
Giving members more control over the survey and data
collected

- BESTHEME, RESHENERIRE

Reduce burden on suppliers by allowing the sharing of
responses

HEBI 9 Eic Apportion emissions

PSCI Y @PSClnitiative 20



IRIERAYZSHE) IMEZMBGTE rieavr

= 2021%F, PIE AMREIPAFA TLATARZE, Sitthe link F&%:

In 2021 the PiE AMR team developed the following (now available on
the Lin)k:

- XFPIEFIAMREEMAIIIZERE

Position statement developed on the importance of PIE and
AMR

- PIEROAMREENZ I
PIE and AMR Supplier Training Primer

= BRIEEHTAIIIE Current workin progress

- FRATATEEHIEIERAPIRELURAPIRKENE]
TSR RIREY

Developing models that can be used to estimate API losses
during manufacturing and AP| wastewater releases to soil and
sludge

- HENE XS S ARSI S G E R RS
— D

Developing a position paper on the low contribution of global
emissions from manufacturing and the importance of local
assessments

PSCI
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演示者
演示文稿备注
PiE and AMR Supplier Training Primer
What is PiE & AMR?
The case for action
Your role in tackling PiE & AMR
Four actions your company can take
PiE & AMR Maturity ladder



P|E/AMR *E*Li » Other PIE & AMR Resources Available

= {HAPHRIHIPEC/PNECTHE RS T B PEC/PNEC Calculator tool for assessing AP losses
= —ZRFIMZBHITS A series of webinars :

FERKPRIAPIEIEE 1387 -2016FF1H27H . EENAE. BHREVEMBBEE. e BEHEBGRELIS R APHRICHIZ TR Managing APls
in manufacturing effluent Part 1 - 27th Jan 2016: Introduction to the topic, the maturity ladder concept, how to calculate discharge concentrations,
and steps to take to reduce API losses

AR PRRRIESEES 28R -2016F6 B 158 : KT USRI ELEINRGIAR,; EEEFTIEFIIAPHREK, HHEIEZTHIN
RE (PNEC) , HXREUEERARIRANESEIRENE, LURDAPIEREHERL Managing APIs in manufacturing effluent Part 2 - 15th June 2016

Case studies on how to put theory into practice; estimating API losses from the manufacturing process, establishing the acceptable discharge
concentration (PNEC), and making low capital investment housekeeping steps to reduce APl environmental emissions

S rrE/KPRIAPIEIEEIES-20168E10825H 1 BHMEEKPAPIZIKERN R FTHEEFIF N Managing APIs in manufacturing effluent Part 3 -

25th October 2016: More advanced steps and technologies to reduce API levels in wastewater effluent

HIERKFHIAPIEIES48855-20185F7H 108 : PiE. AMRFIPNECE—JRUINIES), FHNBPSCIRIRNE, EZREFALAKEIPNEC
Managing APIs in manufacturing effluent Part 4 - 10th July 2018: A refresher on PiE, AMR and PNEC first principles, and introduce a PSCI resource
page where PNECs can be found

MEmZ5%2019F 75238 1 MBAMRLUIRANETERR. #HBFEFHAPIRTUNINGIRE (PEC) . FEACERKAPIRIATLRIFAPNECIE,
Antimicrobial Resistance 23 July 2019: Introduction to AMR and how to calculate predicted environmental concentrations (PECs) of APIs in rivers,
lakes and the sea. Where to find publicly available PNEC values for APIs.

BRI AN 20208E9 5 10H . BIRIRRIZAMNGIZAT BRIEIAMEPRVER{ESCHE R R TE Wastewater treatment technologies — 10t Sept
2020: Best practice wastewater treatment methods for managing the release of APIs into the environment from pharmaceutical manufacturing
sites.

PSCI
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https://pscinitiative.org/downloadResourceFile?resource=385
https://pscinitiative.org/viewResource?resource=293
https://pscinitiative.org/viewResource?resource=295
https://pscinitiative.org/viewResource?resource=297
https://pscinitiative.org/viewResource?resource=348
https://pscinitiative.org/viewResource?resource=388
https://pscinitiative.org/viewResource?resource=742

PIE/AMR *E*Li}ﬁ Other PIE & AMR Resources Available

» 7£2018-20208E5TRIENEFFEPSCHENBSIN |, iR T X FPieFIAMRESIH—E1ZVII84 ! Further training material is also available on PiE
and AMR from the Indian and Chinese PSCI Supplier conferences held in 2018-2020:

- 20195P9H, EEIEBBAEBSTH—RMNERINLE, 3MTT7TOREAMRANIRS, WRTKEERAREE), LRI A EE

APIEIFMEFEIA . Atechnical deep dive seminar exploring and providing training on the key issues and how sites can manage the release of

APls into the environment took place at a Supplier Conference in Hyderabad, India in September 2019.

- 2018 HREHNE XS LI F127-208 A TIMEXIRIT S, AMR, PNECSLAKIZEIIAHEBPREA R IZHEKPAPIHIZEAFAF
(EF'S'Z) China Supplier Conference September 2018: In slides 127-208 there is an introduction to environmental risk assessment, AMR, PNECS
and setting site discharge limits and case studies in controlling APl in wastewater effluent (in Chinese)

- 2020FHHN IR KT PIEFIAMRRISEFRINEIAEN, HWALETAPN, FEEE: BiESoth. REFHEITE. WWTHARFIZEAIH
N BEIRCTES A TME Supplier conferences 2020: Focussed session on PiE & AMR available here in English and here in Chinese . Topics
covered include: sampling & analysis, mass balance calculation, WWT technology plus case studies. The resources are tagged beneath the event

description.

PSCI ¥ @PSClnitiative


https://pscinitiative.org/viewResource?resource=482
https://pscinitiative.org/viewResource?resource=355
https://pscinitiative.org/viewEvent?event=51
https://pscinitiative.org/viewEvent?event=48

20218E=E3 2021 highlights

E{Eiﬁ% Communication Committee 1*1**%;?4% Partnership Committee

» HERPSCI ZOZOEEETE% published Pscl AR 2020 ™ BJ BE N EBRTAERIZANHBEIBA Potentially set up local team for

other markets

u T Il ‘I_”J:ﬁ aunche rinciples video N
EEjJPSCU?\)\JT‘)U)J\ Launched PSCI Principles vid n *Eﬁ;ﬁjlﬁjﬁ (_F_B"Kij(TH') Musi River Project (next slide)

PSCI ¥ @PSCInitiative


演示者
演示文稿备注
Comms: the Link for Suppliers, new videos – PSCI overview & principles
Videos could be played before the event and during the break
Partnership: local partners and how we work together; this set up has potential for other markets 



@ﬁiﬂbﬁﬁ Musi River Project

B

ES15H EESERTRYIANR

« JEBUFARSIREH SRESHIZGTIVEBEEAR

« PSCIEIRE(EE Nordeaift 1T 7 EBKERAINTIE

- BHIEAAIME: AHNEREIRIIBEER, FoF=H
S =INRMNBIE ST

= EREmUIRE

. ;%1%?38100%72%%{%@%59%&@, 40K 5PSCIERE

JE3ES

- ARG AREL ST

= Context:
e Beautiful river in Hyderabad

* NGO reports about its pollution with potential connection
to the pharma sector

e PSCl had fruitful discussion with report authors Nordea

 First Musi river project: Reached out to suppliers to offer
our resources & statement of public support of State of
Telangana’s revitalisation initiative
= Relaunch of the Musi river project

* Database of 100+ pharmaceutical suppliers in Hyderabad,
around 40 with direct link to PSCI

* Baseline analysis of their wastewater technologies in place

PSCI

Y @PSClnitiative



El]:l é‘f Eﬂmf“ﬁﬁﬂ' Upcoming webinars

EDE India 1S TBC 118 November

I\éH Team Lead ER/A Topic

IS T LA SR M PIE/AMR XBE1E S T BE-5RFIEKPAPIBIHERL Risk Assessment Tools — Discharge of APIs in Sludge &

Wastewater

SBEI=HERL Scope 3 emissions 9H30H 30 September

7N =1es bk Ve ke e ezl eIV Arcadis IS Arcadis webinar 10H14H 14 October

9H15H 15 September

oD RN SE s 928 SR T B FIFNPSCIAZIZ Pharma industry practices and PSCI perspective on the
animal use in testing and experimentation

Tk B4 Psm B FRAMETE (1FIA) Storage of hazardous chemicals(topic may change) 11811H 11 November

1812 Ethics

10H28H 28 October

PSCI ¥ @PSClnitiative



CONTACT

. > (W in

pscinitiative.org info@pscinitiative.org Rosie Towe: PSCI
+44 (0) 7342 990241
For more information about the PSCI please contact:
PSCI Secretariat
Carnstone Partners Ltd
Durham House About the Secretariat
Durham House Street Carnstone Partners Ltd is an independent management consultancy,
London specialising in corporate responsibility and sustainability, with a long
WC2N 6HG track record in running industry groups.

info@pscinitiative.org ‘ CarnStOne

+44 (0) 7342 990241

L

@PSClnitiative

PSCIOVERVIEW | AUGUST 2020

¥ @PSCInitiative
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mailto:info@pscinitiative.org
https://pscinitiative.org/home
mailto:info@pscinitiative.org
https://www.linkedin.com/company/pharmaceutical-supply-chain-initiative-psci-/
https://twitter.com/pscinitiative?lang=en
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- RS EVELS, SIS, 35FAthE.

- EYEZFTIE “ENERBERAMLT, FIBREZXE,
- FrONGER WSHO

Name: Kelley Jiang
Job Title: Head HSE TPRM Operational Excellence

Organization: Novartis

Experience:
- 11 + years in EHS, 8 years on site, 3 years in supply chain
- Major in Biomedical Engineering; MSc. Of SHE Technology, NUS
- Singapore registered Workplace Safety and Health Officer

PSCI Test title ¥ @PSCInitiative 29
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* AT AEEFHTHEHITSE?
- HOEETIF
- TR RIR
- BRI RE
- ZTRBlE)EE
- FFEERTERI
- A7l E AR
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3. ®iHiReSfa
1. fE&FPSCI #it HITE IEiTEnitkl 5. CAP IR

(CAP)

PSCIEHITTE

PSCIERITHERS FRE 4 ERiEE
FERRsAcFN IR FERRsACFN IR
E15R (Excel) S5tk (Word)
YaRghRSAQFIHITIR YaRghRSAQFN TR
E158R (Excel) S5tk (Word)
EUEHENN PSCHtRiFs B R it

-1z ]
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https://pscinitiative.org/resource?resource=282
https://pscinitiative.org/resource?resource=32
https://pscinitiative.org/resource?resource=31
https://pscinitiative.org/resource?resource=946
https://pscinitiative.org/resource?resource=3
https://pscinitiative.org/resource?resource=319
https://pscinitiative.org/resource?resource=318
https://pscinitiative.org/resource?resource=283
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演示者
演示文稿备注
This slide focuses on audits uploaded in 2020, which include those audited in 2018 and 2019. A detailed analysis on year on year comparison by audited year (instead of uploaded year) will be available on the Link prior to the Spring Meeting.
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PHARMACEUTICAL
SUPPLY CHAIN
INITIATIVE

Building responsible supply chains

T — > - Sle S
PSCIF % TR T &&B0 & WA
Common Findings in PSCI Audits-- Working Hours & Wages
Minnie Mai
Senior Technical Manager
TUV Rheinland

Disclaimer: Compliance with local requirements is the responsibility of companies and their local business areas.
The information in these presentations is not intended to supersede, take the place of, or conflict with, local government requirements.
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Minnie Mai

Senior Technical Manager
TUV Rheinland

+86 20 2839 1321

Concentrated in CSR auditing industry for 17 years

Familiar with various CSR audit programs, such as PSCI, SA 8000,
SMETA, amfori BSCI, RBA (formerly known as EICC), WRAP, ICTI, etc.

One of the leaders for global PSCI program in TUV Rheinland

Chemical Bachelor of Sun Yat-Sen University
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Common Findings- Working Hours Related

THHCRAGSGHIE WA
Common Findings on Working Hours Recording System

» THIICRASE, W

Incomplete working hours records, e.g.

- TAR$I=, #EiEEHRK

Missed clock in/out by workers, which caused missing records

» TRNCRASNEEFITHEIREL, MARTIERIEL, W

Working hours recording system could only count attendance days, but not working hours, e.g.

- KRFITED, R00, NCRFHEEEV) TR

Recorded attendance manually without in/out time or working hours

TOW="t:-11)

Direct impact

oA TR R A E B RS HEENK

Could not verify whether the overtime hours and day off are compliance or not

TirT BT MERE D REER

Could not verify whether the overtime compensation is compliance or not

PSCI YW @PSClnitiative
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Common Findings- Working Hours Related

BARLRNCREFAGENER (2541)

Legal Requirements on Working Hours Recording System (Samples)

« IHELTEZIRE)

Jiangsu Wage Payment Regulations

- BT
RARMUNISZSHEHFEE, BHICREZIENLEER, SRS IERIHRBNEETF. AARURESHEHIC
RABLTFE,
RAABRMUAEMHE T, RE. HBRITHEUTCRNSEE LEICR.

- IHEFNFRERREHNE

Jiangsu Labor Protection Cause of Supervision Regulations
- PO, TEER
13. BRIESE. TEZTEENE
(4) RicRFooIE LEER
(5) ZEENCRKREFHNEPAEF (F2020fERERBREER)
(6) HENCRRFRARD T8

PSCI YW @PSClnitiative 7
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Common Findings- Working Hours Related

BXRIINCRAEFRIENEK (251)
Legal Requirements on Working Hours Recording System (Samples)
« IMIEEWTESZIERMNE
Zhejiang Enterprise Wage Payment Management Rules
- BTIHR
AN 2 SHEEEE, BEHICRSNENLEER, SERSHMEEN. Wi\, EWRFSEEICRESEREDT24E,
=
FHoEBNERTIZI A AR TEZ(FICRHENCR.
FAABRMUAEHE. TE. RE. W THE(TICRIGHETENCR.

= [HRESHFRERZRFEG

Guangdong Labor Protection Supervision Regulations

- HBEFE
BABMNIEZEVLITHIEESK, B, HRcCRSMALER:
(=) IHEaK. ST RCREEFEHFRS L THRIEMIMMAECR.

PSCI Y @PSClnitiative 8
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Common Findings- Working Hours Related

CAJICRAFHIRIESL

Best Practices on Working Hours Recording System

KA ERRER LRIICREAS

Purchase reliable and stable working hours recording system

B HlIE R INL R TR R -RAISIR

Educate the practices of scanning time clock for workers through polices and trainings

ASEPENTEICREEEFRE-RicR (WER)

HR department check the integrity of the records regularly and maintain the supplementary records properly (If applicable)

IR TELERWEIA—X TSR (A0A8EE

Let employees endorse the working hours records at least monthly (If possible)

- EOETEREPM=EBITENE, LIERTHIA

At least show the complete working hours on payroll for employees’ endorsement

REFRBICRERNTRFHE

Prepare backup system to face any possible breakdown

PSCI

YW @PSClnitiative
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Common Findings- Working Hours Related

ML TR Z ARR B AE

Excessive Overtime Hours/Insufficient Day Off

« IERET/FEMMEEE3/)NT

Daily overtime exceeded 3 hours on normal working days

- KReetrREREMAE—H

At least 1 day off within every week was not guaranteed

= BNEEE36/N\T

Monthly overtime exceeded 36 hours

= AI{EREEEAENX

Weekly working hours exceeded client’s requirement

= BIANEFINEE

Overtime for special groups

RRETINNE, BERIEMENERHEFFEK

Young workers worked overtime, violated the local regulation or client’s requirement

274 BEA LR9ZER T INEE/ IFLK#1E % 22 ) LAY SCER ThnHE

Female workers who are pregnant for more than seven months/need to feed the babies under 1 year old worked overtime

ENVSAERSE SIS NEE BB AR S AsE I NNt

Vocational School interns worked overtime/College interns worked overtime

AEARHENBRIZERTIINE, BERIAENER

Female workers who are pregnant under three months worked overtime, violated the local regulation

PSCI YW @PSClnitiative 1
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Common Findings- Working Hours Related

BRI TR RANE BRGERER (251)

Legal Requirements on Overtime Hours and Day Off (Samples)

= RN RHHESE

China Labor Law

- #=H\E
AABIERESHE SAZEHAE—H.
- B

AARVBATEFRERFE, f5TWFEENEETLERI(RNE, —REHAMGEI—T, FEFAFRREFEE
SERTFRIEIRY, ERESHNESTRRIIFE TER T ESAAGEE=E, EERSAAGEE=17VE.

= T S5aENRIPTSRIME

Labor Protection Special Regulations for Female Employee Workers
- BN
XRZR7ANBUALERIZER T, BARUASERGHIEEEZHRIASE, FNSES BN THE—ERYASETEL,
- BN
MBFRB LIRS EILGILZERT, AABRUAMSERTGEIREE ZHI&IESE).

PSCI YW @PSClnitiative 12
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Common Findings- Working Hours Related

BRI TR RANE BRGEREZENR (251)

Legal Requirements on Overtime Hours and Day Off (Samples)

= IBEBNERIPEFRG

Jiangsu Labor Protection Regulations
e
ZibERKRHT/NEAZHNETL. MRiwm+/\BSFHRRERT, CUSWRUAELHENST WHT. 8§58
=. ExMENENRAR NS HaENSIFIEMESNERISSE); NMEZHERMEA.
» IHE IR T SEFRPISEINLE

Jiangsu Labor Protection Special Regulations for Female Workers

- BT—5F BARMNIETFEEZERT FHUREF:
) #2EREANBHI7ABLALR), AEERSHRESNELRRISE, ASATHADTUNGTERE

PSCI Y @PSClnitiative 13
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Common Findings- Working Hours Related

BRI RABBBGENER (F41)
Legal Requirements on Overtime Hours and Day Off (Samples)

« BVFRFAELEIEIRNE

Vocational School Student Internship Management Regulations
- RWAY
PREXRTUASEIRUBEFRER, FHRERESIBIFSRAITILHIN, FERKFITRSEIHAE, LIRMNNET
ExRXT TR EFREARIE, AASEUTER:
(—) THEENESZ. HF. . 85, ZR58, UKEMEEREZEXGAIS,
(D) RHFEFEEEEDRAXS,
(Z) THEEEMBFNRIA.

- FEBXTFIMEFEEErHSREIEELIFIER

Interpretation by the Ministration of Education on Strengthening and Regulating the Management of College Internship

- 11 L ERET TRNEMAERNMRIINE, RIiEREZSFHEXEWRLIRMUERHREKI, SXITIERRASIES
sihiy, BRITERBAGEIENE, FEZHINVEFIRIE.

PSCI YW @PSClnitiative 14
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Common Findings- Working Hours Related

BRI THIRIZPERK (2541)

Client’s requirement on Overtime Hours (Samples)

2020 2020 2020
Rx Sales* R&D Spend* Top-selling Drugs™
Roche s P
BASEL, SWITZERLAND [ROCHE.COM] “1.492 sl I .301 gllmn 4‘:;:
N V r_ti C?s:nlyx 3.99%
BASE?, swarrzznusun [NOVARTIS.COM] $41.202 $8.484 gn:a?(o ;23;
A= *J E’ — :I.kT . Humira 19832
AbbVie
; PSCI ﬁ m [ I - 2 17 O P 1 0 2 O 2 O NORTH CHICAGO, ILLINOIS [ABBVIE.COM] $44.34I $5.830 l':‘:m::ﬂ ‘;gg;
i hnson hnson P e
From one of PSCI members, TOP 10 Pharma Companies 2020 Johnson & Johnso $43.149 $9.563 mue e
Bristol Myers Squibb oy G268
NEW YORK, NEW vonxy[ws.com g $41.903 $9.231 g’:r‘livo :;;:
\ D ) ° o ° Keytruda 14.380
g’ jf'L J g’- Merck & Co. .
,E I1’EH IE =] 7 2 I \H C rl t I c a l F I n d I n g KENILWORTH, NEW JERSEY [MERCK.COM] 341 435 $9.23l f."r:ws.“ 3,33
L) ° ° b
i - Sanofi ey b
Weekly working hours exceeded 72 hours- Critical Finding Sanofi $35.802 $5.890 Lo o
Pflzer Pr’e::;r 13 5.850
NEW YORK, NEW YORK (PFIZER.COM] $35.608 $8.884 IXhaliilm ;:;;
. Ii Tri:jm 2.960
Sl eI 80565 95908 pv =
Ta keda E:z:\i: ard Liqui e
OSAKA, JAPAN [TAKEDA.COM] $27a gﬁ $4393 Syvans: st ;:%
Source: EvaluatePharma® May 2021, Evaluate Ltd, www.evaluate.com *numbers USD in billions
How the listings were compiled: 2020 Rx Sales and R&D Spenganalyses were provided by life non-prescription pharmaceuticals. Figures in green are Evaluate Consensus Estimates, and are
science market intelligence firm Evaluate Ltd via its EvaluatePharma™ service, www.evaluate.com. included where actual reported sales data was not available at the time of generation. Evaluate’s Sales
Pharm Exec would like to thank EvaluatePharma for assisting in the development of this year's and R&D Spend figures represent the fiscal year that ended in 2020. For most American and
Pharma 50 listing. European companies, that means the year ending December 31, 2020. For many Japanese

PLEASE NOTE: 2020 figures represent prescription pharmaceutical sales lvorr: the named company S:L"JE,;"ES?.‘o'?ga':?\ﬁaa'n‘f?’:m"cmféﬂys 110' 62%1 MRS R NS

only, and exclude revenues from royalties, co-promotions, etc., as well as sales from

PSCI Y @PSClnitiative 15
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Common Findings- Working Hours Related

fes U IR B R RIS H BB (E3L R

Best Practices on Overtime Control and Day off

= ILRTANREE KN TN ES 2S5 Th, &k, RIS ERmig
Promote the awareness to workers that excessive working hours may lead to work-related injuries, illness, slower efficiency or more defective products

= KAEIVRYSIESRIERK TR ERMIES TIEREL

Plan proper work shifts to control the limit of daily working hours and consecutive working days

= THEIHFHERES, AAGEMMRR T/FHSERLHE

Arrange proper work posts and work shifts for employees who shall not be involved for overtime work

- BV TRHERISARERS, SHEARKEK, EHTHERH

Establish the system for working hours control and alert, which links with the sales team to monitor the order numbers and delivery time

- IREHEFEEE, 1BI0FFEE, EAFEEE, 0

Enhance the production efficiency and product capability to enlarge the profit margin, e.g.

it/ T2
Process optimization
XABm/EaNRS

Use automated/semi-automatic equipment

- ESRFREGTHERM

Increase hourly rate or piece rate

= ARTEUESEFILUEINTTRRN R EEFST H

Offer more benefits to increase intangible income or reduce living expenses

PSCI Y @PSClnitiative 16
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AR LTIERIERYE W AZRIN

Common Findings- Working Hours Related

HERZHEANME S SERIAHFEIN

Findings Caused by Improper Work Shift Arrangement
« AR MEZELERAYER, 40

Consecutive 2 work shifts under special circumstances, e.g.

TFEp(EE

Management on duty

ImBiEHE

Temporary shift changes

I 27 SSIVEENE G 17 507 Sl

Special work shift for special work post, e.g.

IRETRITERT, RETITF2/NG, RSV, 24/0N38A, Ot Ee/g I

Under standard working hours system, feeding frontline workers worked 2 hours, followed 4 hours rest, worked for 24 hours as a cycle, but only 8 hours work was counted
- TR ARRRIE
Night shift for special groups

REFIRIL, BERIAMENERNZAER

Young workers worked the night shift, violated the local regulation or client’s requirement

172274 BLA LRER TR LT/ IFL K1 A %5 522 ) LAY ER Tk EE

Female workers who are pregnant for more than seven months/need to feed the babies under 1 year old worked the night shift
AIVSFREESIE R EEARSREEIERI
Vocational School interns worked overtime/College interns worked the night shift

PR2AHEHNBLITRYE, EREMENER

Female workers who are pregnant under three months worked the night shift, violated the local regulation

- BRI R

Day shift and night shift shifted every day

PSCI Y @PSClnitiative 18
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Common Findings- Working Hours Related

BREINZEFEX (3401

Client’s Requirement on Night Shift (Samples)

HpsceR, #HIE1TIkTOP 10 2020

From one of PSCI members, TOP 10 Pharma Companies 2020

HMRSTT TN
Supplier Code of Conduct

6.2 ETHITVFTL
6.2 Child Labor and Young Worker

HNEAMEERET. HNEASEART 18 STV EIRNERIRT(F
&IETE, MEREISBEPFINFRETEREZEMNI FRETTR X SZHE
RUSFIRRT, A RiFEMI%ZER® 18 RIS F L.

Suppliers shall not use child labor. The employment of young workers below the age of 18 shall
not occur in hazardous work or night shift work, and shall only be allowed when young workers
are above a country’s legal age for employment or the age established for completing
compulsory education.

Roche
BASEL, SWITZERLAND [ROCHE.COM]

Novartis

BASEL, SWITZERLAND [NOVARTIS.COM]

AbbVie

NORTH CHICAGO, ILLINOIS [ABBVIE.COM]

Johnson & Johnson
NEW BRUNSWICK, NEW JERSEY [IN).COM]

Bristol Myers Squibb

NEW YORK, NEW YORK [BMS:COM]

Merck & Co.

KENILWORTH, NEW JERSEY [MERCK.COM]

Sanofi

PARIS, FRANCE [SANOFI.COM]

Pfizer

NEW YORK, NEW YORK [PFIZER.COM]

GlaxoSmithKline

BRENTFORD, ENGLAND (GSK.COM]

Takeda

OSAKA, JAPAN [TAKEDA.COM]

Source: EvaluatePharma® May 2021, Evaluate Ltd, www.evaluate.com

How the listings were compiled: 2020 Rx Sales and R&D Spenganalyses were provided by life
science market intelligence firm Evaluate Ltd via its EvaluatePharma'™ service, www.evaluate.com.
Pharm Exec would like to thank EvaluatePharma for assisting in the development of this year's

Pharma 50 listing.

PLEASE NOTE: 2020 figures represent prescription pharmaceutical sales from the named company

only, and exclude revenues from royalties, co-promotions, etc., as well as sales from

R Saes*
$41.492
$41.202
$44.341
$43.149
$41.903
$41.435
$35.802
$35.608
$30.585
$27.896

included where actual reported sales

2020 2_020
R&D Spend* Top-selling Drugs™
Avastin 5.324
$11.301  ocews a1
Rituxan 4.504
Cosentyx 3.99%
$8.484 e 2003
Entresto 2497
Humira 19.832
$5.830  imowvica 4305
Mavyret 1830
Stelara 7.107
$9.563 Denalex 4190
Remicade 3.401
Revlimid 12.106
$9.237  eiauis 9168
Opdivo 6.99
Keytruda 14.380
$9.231  Gorsi 3938
Januvia 3.306
Dupirent 4034
$5.890 Lo 3,038
Fluzone 2822
Prevnar 13 5.850
$8.884  ronce 5392
Xeljanz 2431
Triumeq 2.960
$5.908 st 2553
Advair 1970
Entyvio 4010
$4333 Gammagard Liquid 2.602
Vyvanse 2.549

*numbers USD in billions

non-prescription pharmaceuticals. Figures in green are Evaluate Consensus Estimates, and are

; lata was not available at the time of generation. Evaluate's Sales
and R&D Spend figures represent the fiscal year that ended in 2020. For most American and
European companies, that means the year ending December 31, 2020. For many Japanese
companies, the fiscal year ending March 31,2021, was used. Historic averages were used in the
conversion of companies’ native currency to USD.

PSCI
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Common Findings- Working Hours Related

PR ZHFRIBRAESCE,
Best Practices on Work Shift Arrangement
« IREUMUFHENE R, RAIGESRAEE, YRlnR RN E e SN DR

Make a reasonable work schedule in advance to reduce the temporary adjustment, and if really needed, two consecutive work shifts shall be
eliminated completely

« NITRRERARN R TRAER CRERMERNTIIE, LURFES/NTTRETRS

Arrange the workers who should work special working hours for some other competent tasks to fill the 8-hour standard working hours

AR LHE ERDERERERE, SETHIR®RIICH

Arrange the shifting of day and night work shift properly under sufficient consideration of physiological factors

« THETHFAIEERES, AAREERMMRIFHESERLHE

Arrange proper work posts and work shifts for employees who shall not be involved for night shift

© RIIBIEX

Definition of Night Shift
SoEbkT (ZERLSoRIPRIE) RIRARE

Answers to Questions on Female Worker Labor Protection Regulations by Ministry of Labor

RIFSMARIEESH T+ /"R RATEINSES s T,

Night shift work refers to the work between 22:00 to next 6:00

PSCI Y @PSClnitiative 20
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BARLETRIE WA

Common Findings on Wages

THEZTRIE W AN

Common Findings on Wages

BARTEIRE, W

Insufficient basic wage, e.g.

- HATIREHEASESE

Caused by unreasonable wage structure

- BHABLIESUIARE, W

Insufficient payment for special groups, e.g.

S

Interns/ Student workers

© HHIKEAR
Dispatched workers/ Agency workers

SMEAR

Contractors

RS IR, TCEEHERA

Insufficient overtime compensation, especially for piece rate workers

» BT EREEMEIESZ (T

Wage for resigned workers could not be paid in accordance with the legal requirements

= ERKIETITR

Use fine as disciplinary measures

" ASEH

Unreasonable deduction from wages

PSCI ¥ @PSClnitiative 22



BARIETHERN I

Common Findings on Wages

BRRETEAGERER (F541)

Legal Requirements on Minimum Wage (Samples)

= REAREHES M

China Labor Law

SBI+/\F
ExTRETLHRRENE. RELENERNERES. BiaX. ERTARBAAE, RESHEER. BARSIOSHENIZEAGRT IR
(RLENE.

» RIELEHE

Regulations on Minimum Wage

B=FK
IMEFFRELIRNE, RiESmMEEEETIERRBEMEETRSERYEN TR T IEESMAVEHE T, BARMKGEN STHER&
(S5 T HREN

AMERMIERSE, RIESMEBRKIETSMERNE, TEEIFRRESHERLEN TIFRERNMNSEIEE.
FTF EEEREERFHMIERT, BABRBMNGESHENTIREIRTIISRIG, AMEEFISEEIEIRE:
(—) ERIIFEEITIR,

(Z) BiE. & BiE. KR HT. ESHEEFHHRIERR. FMETRYEW,

(2) FE. FNNERNESHNEEFIFES.

=/

LT TESRM T RS IR ARBASRN, ERFSENGMEREM L, A5 aIENTIENMERTHENNSEIRRE.

PSCI Y @PSClnitiative 23



BARIETHERN I

Common Findings on Wages

BRRETEAGERER (F541)

Legal Requirements on Minimum Wage (Samples)

« XFRBIbFH2021ERR T EEIREREE

Notice on Minimum Wage Adjustment of Beijing 2021

'F?IJIﬁEZWE?ﬂEa{EEIﬁmEEI’:‘IQEEJZ*Bﬁ ABA R MIEESRTZT:

(—) HHEEFIL. & S&. €& HT. B5aFFFRIIIEME. S TRYE
(Z) HShEMSRIINEE. IIRTER,

(2) FAIENMAREANZEHSFREZIEBELRE;

() HRIEEERMAHAENT ARBLZNERTEEIRA.

= LBHXFEBIHREISREEH

Notice on Minimum Wage Adjustment of Shanghai
- —. BEEI&EREN2480TEZER25907T, THIIMBMEABRRITEAYEMERS, HRABRASITZT:
(—) ETERSERYI TR,
(D) PRIEEN. BEESEREUNESEEFISFHLIFME TIRALEL,
(=) kR, ETUIREZEAMG, (EBEFME.
(9) PAKEHMROLLFREETNEBARE.

PSCI YW @PSClnitiative 24



BARIETHERN I

Common Findings on Wages

BRRETEAGERER (F541)

Legal Requirements on Minimum Wage (Samples)

- BHEREIENE

Anhui Minimum Wage Regulations

- BTHR HHRERAARSISHENIZESRTIAMRRIEFEN, T7HRERMTABARSIGRGEHNENTES:

(—) EKTIERIRTE,;
(D) . &I SE. KR HT. B58FFHHRLIERNE. £HTRNEN,
(=) BABGEMBZHENSANEKEZHNIHLREEINEELRE,
(F9) AABMZMAREENAR. &, &, 1S, EEFME;
(1) BABRASHTETZNERI—IRIERED;
(7%) BABR(GRRBREZRME NG A RHIEMETE

IAEXTRZLERE T EIREREA

Notice on Minimum Wage Adjustment of Jiangsu

—. MBEMEAREIENERSRS, AARMRERESRTZD: (—) IPNRNIER, (Z) Sl &L SE. K& #’F\
BEEEFTHRIMEME. FETRENY, (=) SuEETRAFHEBLE, (M) ZE. EZRMERMENGIEEFGE

PSCI Y @PSClnitiative 25



BARIETHERN I

Common Findings on Wages

BRELIE T EZTRGEMEK (=541)
Legal Requirements on Wages for Intern (Sample)

» BNVERFAESCIEIRIE

Vocational School Student Internship Management Regulations

- BT
BWFETNRSEINSEI RN, WEEARRMAERNRMUARIREIIRNSSIZFENTFE. TIFEaE. TFNESER, &
ERETRRSEIRE, RN EAMEF A RAERRA AR TEIRER80%, FHEIRSEIMNAE, LIEHFEURE. BT

T,

- HBEEXTF I EE ETHSRLIEETIEINER

Interpretation by the Ministration of Education on Strengthening and Regulating the Management of College Internship

- 11 EREREINR S 2R E SRR N, SariREEN _EAMEFIER it AR TSR ERI80%.
* BEFREITMFERNE

Management Rules for Work-Study Program of Colleges

R R
RN T B IS ERRRF AR B B XS0 NIRRT ST E, HEARA. FREZFAENEHE, HENE
Fatis,

PSCI Y @PSClnitiative 26



BARIETHERN I

Common Findings on Wages

BREIETETHIERER (F541)

Legal Requirements on Wages for Intern (Sample)

= IBEXTRAELESRETERERNE

Notice on Minimum Wage Adjustment of Jiangsu

TSR,
* IRAABMNTXTFELBNER (XFNE (TEZ(TETME) rOE) AEH

Henan Labor Department Official Notice on Ministry of Labor Official Notice Regarding Wage Payment Temporary Regulations
- Z. RAAREFGER, REHE. WIH, HABENEEEETE, HREMHEMEFERERIRRM. RFEBAR
AR E T RKFERIS0%HITHHE, MHREEHRERENEATRFE, RPMRESERA. WSKE, mREX
UERILRZER., TEFRFER, REABUEATZHESTHE. EPXNHRAEE LEREINAR, NAEH
THEMAREN, RBMSEARUREAR TR AR LIFRUTRGFESSHERANDHE, FBElNEEA
RIEFTEAEFRFTIMBEFNENRELSINE.
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BARIETHERN I

Common Findings on Wages

BRI LESTHNEER (2551)
Legal Requirements on Overtime Compensation (Sample)
= i \RHHESEE

China Labor Law

- SBPO-Pus
BB, BABMNNIRER N IRESIE T 5618 1IER TIERE TRA TR
(—) LFHEEHMBERIERERN, SXOMETIRNESZ—BRHHTEREM;
(Z) ABBERHSEHMETEXREZHHMAR, IO METIRNERZ=BRITKREN,
(2) FEWMBREZAESEHE TN, MOMETIRNERZ=BRITERM.

* IWHRERITEZTNE

Shandong Enterprise Wage Payment Regulations
- BTHHREK
REAMERE —+FRTENMMIEN TRRHE _+URE—FOTESHENRRTIEES, NIiRESm0E E—BiR
RIFIEESEFRSER T EHRZ AN TR ENEA@mEE, 5308 L—RORBRHEERESR, RERFARIEER
RMIERE SR B0 S Lhr TR Z BN TR SrVEETRE.
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BARIETHERN I

Common Findings on Wages

SRIHFINIE LRSI ENEK (F5451)

Legal Requirements on Overtime Compensation for Piece Rate Workers (Sample)
» TEZ(IEITHE

Wage Payment Temporary Regulations

- BT=F
AABRNESE TS IEMEIEN TIFESE, RIEhREELAS BT EERE T ERELGN TE
RY, NIRLATREST TR
LITHFLIRNGEE, Al EiiEsE, HRARUZHBEKITERRRY, MRE DARERRN,
P ARIRAMETFHF N EZET(ERIEHEERHAY150%, 200%, 300%>fTHTR.
RETHTHEN ME TS E LA IFFR, EESTETERRET AR ELIERRNERS, NS
SERTARRTE], FRHZAMESUIFSaIEERIIEREN TR,
ST AEHLATFIR %, AT EIANE.

. |
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% TASITRE AR

Common Findings on Wages

BXEIRRT THR{TEIPRENENEK (Z54)
Legal Requirements on Time Frame of Payment for Resigned Workers (Sample)

« TR LEZTHME

Hebei Wage Payment Regulations

B ARAY
AARNUSHHERKEEREERIESEEREN, NSESHERMBRHNEELZ BR=AR—REWEE1ETHE. ITHEit
REGHNERBREEFEZLZH.
BRREREANETRHIEFFMEE NS RRIZT.

« NIV T EZIERMNE

Zhejiang Enterprise Wage Payment Management Rules

- awiks
W SFMERKERR. RIESSHMEEN, NIEDEFRRELLESHESRFEZ BRsAA—REEE LR
* WFRERWTEZINE

Shandong Enterprise Wage Payment Regulations
- BETE=E
A EEMEKEER. RIESHMEREMN, BN SEFRERERIESISRN—IRESZISHE NSNS,
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% TASITRE AR

Common Findings on Wages

BABRRT TEIAIIRAGEMZERK (5561

Legal Requirements on Time Frame of Payment for Resigned Workers (Sample)

= IBE L&A

Jiangsu Wage Payment Regulations

- BT
RABNSSHMERKEFREERILGREN, NSEGFHNXREFRNEELEZ BERPTIEERA—IX
MTEmE TE. WABRLIEMRIM.
* REETEZITHE

Anhui Wage Payment Regulations

- BThA%
AABRNSHIEEZILFRBMARN, AARUNI—REGBESNENTR. WHEBBLIEMRID.
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BARIETHERN I

Common Findings on Wages

BRIFIIFRAGEREK (3541)

Legal Requirements on Fine and lllegal Deduction (Sample)

* I FESIIFRERESRG
Guangdong Labor Protection Supervision Regulations
- BAETE BARUAMSERIENETIRAS, EZHNTRTIRMMESEEE. ERikiEN,
HAANBFEHSARETEEN JRSBUE, BFTFES.
ARG RIE LS IREiEER, EEIENRGSME LSRN, HANTRESRET
BERISRSPREAMUE; BIHRREUERY, RBRHETIFEE M L RRIAZEEA Tl ERFITiA
THITRAERELATIK,
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BARIETHERN I

Common Findings on Wages

BRIFAIPSCIRZFERK (545)

PSCI and Client’s Requirement on Fines and Deduction

PSCI

PSCI E#ZAZIRIRZE 361

PSCI Audit Finding Classification Examples Resources - PSCI (pscinitiative.org)
XAIFNREALTE, 0 RTEREI—IR, BRI TE, S7MOFK107T- Critical Finding

Use of wage deduction as a penalizer e.g. worker to receive a fine deducted from the salary for being late- Critical Finding

AIHRERR TEEIHSE/RNE/ABIEE, FAoIEREEINEAIEH- Critical Finding

Workers paying fees for recruitment and employment - contract substitution or no contract, unreasonable restriction on freedom of movement and basic liberties-
Critical Finding

BHescekm, HlZ517IkTOP 10 2020

From one of PSCI members, TOP 10 Pharma Companies 2020
“EEM/BAS NN SE R ERIBHEDS I T AEXEF iRk

lllegal and/ or unreasonable deduction which leads to significant mental stress or causes to significant economic lost of workers
fEt]) &4 - Critical Finding
{XE#|E- Major Finding

Only real case will be graded as critical finding, the rules in factory policy only without practice will be graded as major finding

PSCI Y @PSClnitiative 33
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BARIETHERN I

Common Findings on Wages

[ SRS ATHYER{ESL,

Best Practices on Wage Payment

EIRETEAURKRISNE (BFEEdsE) TR TEFALEI5

Insert a column in payroll to show the wage calculated at legal minimum monthly or hourly rate as comparison

FBRSFRABRLRE M OREISINEER (BREEMNRETLIE/SFIREAR/IMAR)

Make sure the wage for special groups shall at least fulfill the legal minimum wage (Including but not limited to interns/dispatched workers/contractors)

HETESH AR, SHBAEN (B Refd

Compare the wages calculated at piece rate with monthly/hourly rate, and pay the extra part as (performance) bonus

BIRTIEZIHNEREREEFSENER, UEFEHTERIE, @BEEEREST) JUEELIRRSHER 12BN IRITE
Make sure the pay date for resigned workers could fulfill the legal requirements, if any items which need further time for communication, (if allowed by law) may
consider to calculate it by average wage of past 12 months

RARAMEBTFRENENFER, W R S=TEENEGINER, ATLUSZ ARSI

Make sure fine is not used as disciplinary measure, if any related terms in factory rules, it shall also be deleted, and use incentive system instead

FrEHIRIE G5, TERIARKESFRREL, A

Make sure all deduction items are legal and reasonable, which can be voted in employee representative conference, e.g.

- ISR

Withholding for social insurance and personal income tax

- RETETH/EESN, JWESERNZER

Charge for canteen and/or dormitory

PSCI

¥ @PSClnitiative 34



® ®
. ) . )
i )
o . 7 ° —
P o
) . °
o PY . . ) .. L4
L ..
. . ° A ® o v ...o
L4 )
A Py o o [ J o ) .......0..
. o © .00....’..000.
) ®o,
0 o O O ......
Q&A . PY e i ..0......oooo.
o. o......’...::
)
° . o A o...o...o.
. ° .. .o ..'.o
°



PSCI Y @PSClnitiative 36



CONTACT

] > in 4

pscinitiative.org info@pscinitiative.org PSCI @PSClnitiative

For more information about the PSCI please contact:

PSCI Secretariat
Carnstone Partners Ltd

Durham House About the Secretariat

Durham House Street Carnstone Partners Ltd is an independent management consultancy,
London specialising in corporate responsibility and sustainability, with a long
WC2N 6HG track record in running industry groups.

info@pscinitiative.org

carnstone

WeChat

HIZ5HRTEELRLAPSCI

PSCI

YW @PSClnitiative
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CO, in the atmosphere and annual emissions (1750-2019)
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ElFFSEIY

PSCI

EREESIRZMIEZRAZ FEBNER EB21E

19RFEREGEMZERRAS, (BREESIERZMERAL)

(United Nations Framework Convention on Climate Change, NFCCC)

> Bir: RRBRERRBAXREESHRNERERERLES
(xR G22I THRIKFE L
> HE T ERSFRERNRN:  "HEEEXIRIEE

B, AFEN. SR80 RUAE RS RRNE ABT19925 1127
e - i s . A, 1994

> RIS E SR RIRERSE R & R E SRR SR A o
STHSHINGS , &I

> FAKRTERGERRER. KEEFNLHEE.
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Ta rget Target Set

Reduce absolute scope 1 and 2 GHG emissions 34% by 2025 from a 2017 base year.

—|h-

AR * Reduce absolute scope 3 GHG emissions 16% by 2030 from a 2017 base year
Novartis 1.5°C 2019/7/1  + Reduce absolute scope 1, 2 and 3 GHG emissions 35% by 2030 from a 2016 base-year.
e Reduce absolute scope 1 and 2 GHG emissions 42% by 2029 from a 2019 base year.
Bayer 1.5°C 2020/8/1  + Reduce absolute scope 3 GHG emissions from purchased goods and services, capital goods, fuel and energy related
activities, upstream transportation and distribution, and business travel 12% by 2029 from a 2019 base year.
o Reduce absolute scope 1 and 2 GHG emissions 60% by 2030 from a 2016 base year.
18 1.5 0PI, Reduce absolute upstream scope 3 GHG emissions 20% over the same target period.
* Reduce absolute scope 1 and 2 GHG emissions 46% by 2030 from a 2019 base year.
* Increase annual sourcing of renewable electricity from 9% in 2019 to 100% by 2030.
Pfizer 1.5°C 2021/4/1  » Reduce absolute scope 3 emissions 25% from business travel by 2025 from a 2019 base year.

* Reduce absolute scope 3 emissions 10% from upstream transportation and distribution by 2025 from a 2019 base
year. ...
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Location: Jiangsu, Hubei etc.

Sector/Industry: Cosmetics

Target

Company has committed to a 100% reduction in CO2 emissions by 2020

Globally.
CASE STUDY
Approaches

Carbon Neutral

Multiple measures to achieve reduction from 2005 to 2019:
* Implemented many energy efficiency improvement projects since 2005; Energy efficiency
* Diesel fuel changed to natural gas, then replaced by electricity ultimately Self Built Distributed Solar
* Installed solar panels on site Device
P Green Power Purchasing

* Using hydropower since 2019

* Signed an green power credit purchase agreement with local Power Supply

PSCI Y @PSClnitiative
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Location: Multiple locations
Sector/Industry: Health Care

Target

Client has SBTi target and committed to a 100% use of RE by 2025 Globally;
60% GHG reduction from self operation by 2030 against 2016

Approaches

* Continual energy efficiency improvement projects;
* Several sites have installed the distributed solar panels;

* Keep looking for opportunities to use RE directly

CASE STUDY

RE Usage

Self Energy Efficiency
Improvement

Self Built Distributed Solar
Device

PSCI

YW @PSClnitiative
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ﬁtﬁlﬂ% Feedback survey
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CONTACT

[ <

in 4

pscinitiative.org info@pscinitiative.org PSCI @PSClnitiative

For more information about the PSCI please contact:

PSCI Secretariat
Carnstone Partners Ltd
Durham House
Durham House Street
London

WC2N 6HG

info@pscinitiative.org

About the Secretariat

Carnstone Partners Ltd is an independent management consultancy,
specialising in corporate responsibility and sustainability, with a long
track record in running industry groups.

WeChat

HIZ5HRTEELRLPSCI
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