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Industry 2.0 » Electricity Ability to master small number of specific physical tasks and follow

Assembly Lines
Division of labor into tasks

fixed procedures
Attention to production guidelines
Physical and mental stamina

Industry 3.0

Basic automation, such as mechanical arms
IT and computers integrated  into production
process

Ability to master more complex and varied physical and cognitive tasks
Basic IT competency with access interfaces, spreadsheets
Computer literacy

................................................................................................................................................................................................................

Industry 4.0

Cyber-physical systems
Machine-to-Machine communication
Advanced robotics

3D printing

Collection and application of big data in
production

Ab|||ty to master more challenging cognitive tasks
Advanced IT competency: programming, data extractlon analytics
Cross-functional knowledge of production and IT
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