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Employee handbook (terms and conditions of employment).
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Wages and hours of work.
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Z:Eiﬁ E,\J’rﬁ /R—Fjﬁ{j Discrimination and harassment policies. '
Homeworkers, outworkers and Sub-contractors policies.
Time records for the past 36 months. ﬁfBGﬁ\E HgIﬂE

Payroll records for past 36 months. m

Fiece rate records for the past 36 months (if applicable).

Disciplinary policies and practices.
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Insurance, tax and other required receipts.

Minutes of joint committees on HS and disciplinary matters.
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Freely chosen employment Wages, benefits and working
hours

Child labor 6—— ” , Excessive working
\ / hours

\ LA
\ % Other signs related e 3
to forced labor / Withholding of t
o—\ —
Use of hiring | . Withholding of modern slavery .8 7 wages
agencies wages (e.g. confinement) 3 (

Signs that workers
may not be

Retention »0f working freely o artto Signs that workers
identity ¢ e e Complaints and may be paid low J Penalties and other
documents protests wages or working deductions
/ \ ) ) excessive overtime
Unsaf workin / \ Heavily reliance
. o — ———oon migrant
conditions
workers

S Dependent on
Injuries and work
casual workers /

fstigiie migrants

Child labor & Young Workres
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heaving objects working hours hternships
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Wages by quota
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Fair treatment | Freedom of association

Signs that workers’ freedom of association may be violated
Signs that harassment [ ¢

and bullying may occur
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threatened, degrading,

Inappropriate Exclusion humiliating or Victimization
touch offensive

Ul Verbal
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Forms in A an SMEanNE COMMENS | preading [Umors Employment is Worker is Restrictions to Unions are put No measures to
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which made contingent dismissed or establish or join a under the encourage
BRrassent < = . % upon agreement discriminated worker domination of negotiation
, Non- ey & ?ﬁ @ not to join a union against due to organization employer between employer
manifests verbal Emails Photographs Viideas socalmedia Themed Gestures or to revoke union union activities organizations and worker
itself posts events membership organizations
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mechanisms
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Using marital status / }
family plans in
employment
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Basing promotion
decisions on criteria 3 make take place L5 No diversity among
other than senior management
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based on criteria / \ I . ligi
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competence

& experience
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*Workplace Safety

*Worker Protection, Health, and Well-being, Freedom of
Employment Child Labor and Young Workers
eAnti-discrimination

*Fair Treatment

*Wages, Benefits, and Working Hours

*Freedom of Association

*Process Safety (Chemical and Biological Risks)

EcovadisiUAEInREEHLE Y, (BERBEEEME
EcoVadis
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Employee Health and Safety
Working Conditions

Child Labor, Forced Labor

Diversity, Equality, and Inclusion
Communication

Career Development and Training
Labor Rights of External Stakeholders
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