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pharmaceutical industry.

INEN,  PSCISZIFEASERERIRN,

programs.

. N B understand that society and business are best served by responsible business behaviors
A | 2 E E \\ 4 b and practices. Fundamental to this understanding is that a business must, at a minimum,
J\ I E E E * E # I/ operate in full compliance with all applicable laws, rules and regulations.

B are aware of differences in culture and the challenges asscciated with interpreting and
applying these Principles globally. While companies supporting the Principles understand

ui§ B %&}-‘_ \N\/ V24 that what is expected is universal, it is understood that the methods for mesting these
expectations may differ dependent on size and location.
kv J IZ. Jo

B understand the Principles are best implemented through a continual improvement
approach that advances supplier performance over time.

4

The PSCI Implementation Guide provides examples of business practices and performance related to
the Principles.

*The term “human rights” in these Principles is defined in accordance with the UN Guiding Principles
on Business and Human Rights, which we accept as the internzationally agreed standard for the
corporate responsibility to respect human rights. The PSCI supports the UNGPs and will offer and
promote implementation guidance to members and the pharmaceutical sector to encourage their
widest adoption.
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SODEXO STATEMENT o 5090X0
OF RESPECT FOR HUMAN RIGHTS

LINKAGE TO OTHER POLICIES AND PRACTICES

As an essential element of Sodexo’s broader commitment to Responsible Business Conduct, this Statement
of Respect for Human Rights informs and is supported by the following Sodexo policies, statements, and
agreements:

® Sodexo Human Rights Guide for Managers (forthcoming)
® Sodexo Human Rights Guide for Employees (forthcoming)

Sodexo Statement of Business Integrity
® Sodexo Business Integrity Guide (forthcoming)
® Sodexo Fundamental Rights at Work Charter and Guide

International Framework Agreement with International Union of Food and Allied Workers (IUF)

Sodexo-IUF Joint Commitment on Preventing Sexual Harassment

Sodexo Global Diversity & Inclusion Guidelines

Sodexo Supplier Code of Conduct

ISS Supplier Code of Conduct

Background, scope and compliance

ISS is a signatory to the United Nations Global Compact and is committed to its principles. ISS respects,
supports and promotes human rights as stated in the United Nations Declaration of Human Rights and the
Core C of the Ir Labour O ("ILO"). ISS tes according to principles of
good corporate governance and acts as a good corporate citizen in all societies where we operate and we
expect our Suppliers to do the same.

This ISS Supplier Code of Conduct (the “Code”) contains ISS's key principles and requirements to our
suppliers, and other p ("Suppl ") with respect to responsible social, environmental and
ethical practices.

All Suppli - and their sub- i ~ must comply with this Code and ISS expects all Suppliers to
communicate the obligations set out herein and ensure with the Code gl their
organisations and supply chains.

Key compliance principles

1. Workplace standards, health and safety
Proper working conditions that protect the health of and provide safety for employees are a top priority at
ISS.

Our Suppliers shall:

Ensure proper, safe and healthy working conditions for their employees;

Take adequate steps to prevent accidents and injuries;

Ensure access to fire exits and essential safety equipment;

Ensure access to emergency medical care;

Ensure access to clean toilet facilities and to drinkable water;

Provide appropriate and effective personal protective equipment; and

Provide training of and mar in handling and disposal of chemicals and
other dangerous materials.

2. Compensation and working hours
ISS is committed to ensuring that work par!ormed shall be on me basis of a recognised employment
in laws, and p! as well as international

labour standards

In this regard, our Suppliers shall

Ensure that work performed is on the basis of a recognised P in
compliance with applicable laws, regulations and as well as labour 3

« C all by p! g wages, overtime pay, benefits and paid leave which as a
minimum comply with the req setout in laws, reg and bargaining
agreements;

*  Comply with all laws, reg and y industry pertaining to working

hours;
« Ensure that overtime is voluntary and infrequent; and
« Ensure that no one Is working more than six consecutive days without at least one day off

¥ @PSClnitiative 16
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https://pscinitiative.org/resource?resource=2
https://globalcompactselfassessment.org/humanrights
https://www.humanrights.dk/publications/human-rights-compliance-assessment-quick-check
https://corporate.marksandspencer.com/documents/plan-a-our-approach/mns-modern-slavery-toolkit.pdf
https://www.bsr.org/en/our-insights/primers/10-human-rights-priorities-for-the-transport-and-logistics-sector
https://www.bsr.org/en/our-insights/primers/10-human-rights-priorities-for-the-transport-and-logistics-sector
https://www.bsr.org/en/our-insights/primers/10-human-rights-priorities-for-the-transport-and-logistics-sector
https://www.bsr.org/en/our-insights/primers/10-human-rights-priorities-for-the-ict-sector

2. THEMPE — BEXRIBIE?

AT HBEMREFH T XM ERERE, LI ORRER T A EEREESR ISR :

O - BEBRERIME/INE T A EH {5585 TEH?
Y - EAIRIINIEHIERH 4R
ADEES - RIATINREMIARES)? XREEBRER T RERAE EAmNEED?

[ 4 - EERAIRIS XA E? EFRWEZRMZEIX D)
N © AN EE SRR ASERIIE? (e St A LA
RGER © Fefi Tt JROSERRIR(E? AISRMPEL TERR, B VEARNE?

[ 4 © FAIRBBRIFITENAESS? ISR, BHxEF)
D - ANEE BRI RN IS5 E 7 NABIFRE, FEESIERSFRRhFRE?
EBERZEHITE - RMNUNRERITZMEAHA? FANNENEEEXEERY?

[ 4 © BNSREEEI K TREISIE R E G EIGEE/ 25X FRXEE? SNRE, BIJAMAEBRXEXE?
) © P NBIXE AN HIET, AT TRk A ?
EE/AME - BIRSHEENERERRESEXES, MR, RERXEIGAER, BNS5ERIINER?

O - (FERRNIRES AN ANF RS T ERRIEREXIS?

n - RN THRNITEERTEIL, EREMEEZRAIE—TA?
=T © WISRBEEIR TR LBUA—HEIR, BRERMHA?

PSCI YW @PSClnitiative

18



2. IR(ERE RN FEOZRE

SHLENHAIFRE T SRR AL P E2AYERE

°

d =m

~—  EiRBwFmE R TIEREAIF—f,
SEEIEAEPEAREEETH S LRESIRE
(RERIREIF, RN, REREREAR
R, RSHWERIDNIIFS N AGEERMT
FINMR, BEXNTFRSNNEENNR T RGFFSE
ARENFA AR,

PSCI

Zon Yo ac
|@| BealfERE

FE
[{E’E%%ﬁﬁﬁ%EWHﬁﬁ$W&ﬂ,@ﬁ—é
TS R R E T\ RET IR E
o BT AR e ERS SRS,

~ EEE
- BT AP E E BRI TR A i T
R, (BFHRE— MR RIS A

Y IEEERIAEIT, EESZ S TSR
RS, BESTENBRINIESH SEAERAN TIEH.

| NSRRI A SN, S TEESE
R R B RS S R, TREELL
(R R, R E SR

¥ @PSClnitiative 19



3. IRERFRHM RIS

{REEIMEE T A?
© B SR AR RS
O ER BN, BRI ADBR.
gHE. TAZRS. RTARIMEE
- FHEE: FESIREREY, AT
RAR)
0 B=5: T2, RIEFAp, &t JEE
EURE. IRINRE
| R AR SRR
Bl
- TSRS SREER TS
AEEAEH ERKAERIESRENES B
PERRAE YESHERE.

PSCI

LI & FUNG

N TR TN RA], FFIEEERE R T
k% N Apprise Audit” 161 HHE N H .
“Apprise Audit” i Hirg, EdiEmms, m
PEL PREPERN— S SR IR mo TN AT TRE I RE 77,
MARFEFE 2T FE A nsExT T ARG %M H
P27 U vriE et 38 A2 FE 5 AT IR W, JE R fe
FHLEZE, FARAAAEMRSS S b M R Bl
133 7 2RV EA 7 FFR 3 A 7 13 HF

¥ @PSClnitiative 20




4. AN SEEFRNAYSE

{REEEET A2

- BERBES A EEEMNEFERAREIGHER
KRS E, FHFRXEZMHAY AT T
IRSURARREEHITIES.

- PE-EEEMAIERA, FHRBENW
SLHEBERMAZAISE R L.

- RBIFHFRERE A EEE AR T FRRTEIGRIHE
EFN RIS,
© EIRIRABIEMEAIE ARUX G AT iR T

MRRT

B =] Hﬁﬂg

OUR STRATEGY
Phase |

Setting our Social Sustainability Ambition:

We set our social sustainability ambition,
created a new human rights pillar -
Fairness in the Workplace, for our USLP

and strengthened Unilever's Human Rights

policy framework across functions and

geographies to include new policies aimed

at quiding our relationships with Unilever
employees, suppliers, partners and
stakeholders.

Phase ll

Building Capacity and Public Reporting:

The focus is on creating awareness,
engagement, training, effective
implementation of our expanded Human
Rights policy framework and related
programmes across functions and
geographies and delivering our
commitments including public reporting
under the UN Guiding Principles
Reporting Framework.

Phase Il

Moving from Do No Harm to Do Good:

Once the foundational human rights work

is well-established, our focus shifts to
promoting and driving best practices across
industries where we operate with target
areas that we believe are critical but in

no way exhaustive and in partnership

with others.

Status: Achieved

OUR FIVE FOCUS AREAS

We continue to have five areas of focus
for our work in embedding human rights
across our business:

1 2

STAKEHOLDER
CONSULTATION,
DIALOGUE AND

TRANSPARENCY
ACTION

Status: Advanced

For a full description of
Our: and Focus

areas, please see our
Human Rights Report 2015.

COLLECTIVE
RESPONSIBILITY
MODELS

Status: In progress

4 S

OLLABORATION NEW B
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https://www.unilever.com/Images/human-rights-progress-report_tcm244-513973_en.pdf
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https://globalnaps.org/human-rights-and-business-country-guides/
https://survey.ituc-csi.org/ITUC-Global-Rights-Index.html?lang=en
https://www.amnesty.org/en/countries/
https://www.responsiblesourcingtool.org/visualizerisk
https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---travail/documents/publication/wcms_145391.pdf
https://wageindicator.org/salary/wages-in-context
https://www.dol.gov/agencies/ilab/reports/child-labor/list-of-goods
https://www.somo.nl/wp-content/uploads/2018/03/NL180313_GLOBAL-MICA-MINING-.pdf
https://www.building-responsibly.org/worker-welfare-principles/guidance-notes
https://www.verite.org/help-wanted/fair-hiring-toolkit/for-suppliers/
https://www.ihrb.org/pdf/eu-sector-guidance/EC-Guides/E&RA/EC-Guide_E&RA.pdf
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/policies-standards/performance-standards/ps4
https://www.ifc.org/wps/wcm/connect/bd858b9c-5534-4e65-b713-01f6376a7ef4/p_handbook_SecurityForces_2017.pdf?MOD=AJPERES&CVID=lSLfJ0Q
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