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ANTI-TRUST STATEMENT

While some activities amaong competitors are both legal and beneficial to the industry, group
activities of competitors are inherently suspect under the antitrust/anti-compatition laws of
the US, UK and other countries in which our companies do business. Agreements between
or among competitors need not be formal to raise quastions under antitrust laws, but may
include any kind of understanding. formal or infarmal, secretive or public, under which each
of the participants can reasonably expect that ancther will follow a particular course of action
of conduct. Each of the participants in this meeting is responsible for seeing that topics
which may give an appearance of an agreemsant that would viclate the antitrusl laws are

not discussed. It is the responsibility of each participant in the first instance to aveid raising
improper subjects for discussion, such as those identified below,

It is the sole purpase of this meeting o provide a forum for exprassion of wariqus points of
view on topics descrbed in the agenda and participants should adhere to that agenda. Under
no circumstances shall this meeting be used as a means for competing companies fo reach
any understanding, expressed or implied, which tends to restrict competition, or in any way Lo
impair the ability of members to exercise independent business judgment regarding matters
affecting competition,
Topics of discussion that should be specifically avoided are:

I.  Pnce fixing;

it,  Product discounts, rebates, pricing policies, levels of producticn or sales and marketing

terms customer and termtorial allocation;

Il Stlandards setting iwhen its purpose is to limit the availability and selection of products,
limit competition. restrict entry inte an industry, inhibit innevatien or inhibit the ability of
competitors to compete)

iv. Codes of ethics administered in & way that could inhibit or restrict competition;

v. Group boycaotts;

i, Validity of patents;

wit.  On-gaoing litigation;

will, Specific R&D, sales or marketng activiies or plans, or confidential product, product
development, production or testing strategies or other proprietary knowledge or information,

PSCI VIRTUAL SUPPLIER CONFERENCE SEP-OCT 2020

RREFHNFZEN-LEFHRMRAEN, ETLEH, EERNAFFLEFNEE. XEREMR
EENRZEN/ERFET. EFUFHNEETHRESZINE. ERNF2EMDUTAFRIEL
RILLE R R EE TROEE, ErEEEMERELES, RESLFEANER, \fESSus
SERAEREE, AESS5HFHAR—THRENTINRTARE. FAUNSUESSHREE
AE, HENFEEFTHEGEETRZMEANDUNERTRTTIE. BUSSEEARE,
EE-MERERER YR, MU TAEENTHEEE.

FReung—BnE, - rHUEPRTanERREEwArits, FESSERERE
SE— RTINS EEEEAT, SAFRENSUELA—RFR, LE 505285 T
TEMTREME, AmBEFREES, Sl e AalEL AR EESNRETERR
I RNEE FIETREN .

SRR AT ie R
(—) BRfr:
(Z) &R, @, ZHEE. EFKFAHENTEEEER. UEFHRMGEIE.

(Z) H#EE IREEMRRM~RAOGEES, RHUESD, RIEARE—TL, EEMH
HFREFFHEREN) |

() El—#e] SR SER A FREEEN L.

() SRS

(%) FHHAERE:

(£) E&EdITRIFEG;

(J\) SEMME. AEATHEEREENLITE, AREFR. FH&AE. £FUNERREHE
ERMIAGEE.

YW @PSClnitiative 3



RMACEUTICA

Building responsible pply chai

Operationalizing PSCI
Human Rights Principles

Samah Abbasi Peter Nestor
Human Rights Manager Human Rights Manager
GSK Novartis




PHARMACEUTICAL
SUPPLY CHAIN
INITIATIVE

Building responsible supply chains

SCHEPSCIAREN

Lin Wang,
Director, BSR

ZEIH A A ESamah Abbasi  (GSK) # Peter Nestor (Novartis) 2



WFE

1. XFEIS AR IR Ef IHpLL?
2. LA S EIESENANMN SR
3. (ER&KiR

4. NEHR

5. AR S [O]1E



= =/\\4%7]
=T M

E#, BSRE ST ALK, FEHKX

BSR—urilsz\%J?'\jﬂ‘z‘éE’JTﬁ‘ LR ER W AT], Wi 3E, WINSHLX, 5|40
224, FIFFSIk R, NVEEEH, WRLHTRE. BSREPIleI;ﬁ%Ef F%La
%, ﬂfﬁ{%z@'@ RLRLDER R TR 1w, VLA AT Frsl ke & PR R DL A AR
|75 7 51k .

ANNFAFFEORE, AL s T EH TAF202 4, FURLE 1 B Py RIS [E E b
57 T e EAAERR, IF LLE o7 T IS Se AR ] B4y 5 577 i 3 22 57 7 51 B i
P AR LA H , B T AL o> SRR P H 28 3R IX A R
e, MARERE, S, Bl IE%HL%Jmm%ﬂﬁ%ﬁ@iﬁ%ﬁ4i%$ﬁiﬁﬁ@%ﬁﬁo

52005-201435, IR T EH SR E, 5T B R M F%LTF? SR S TAE, AL fEi]

B ml b, N EEAE Sy, AR EUSE 1, FEAMBRERIGIEH, BEURAA ROM AR B

LSS T R A 2 DA AR R R S A S i

PSCI Test title

YW @PSClnitiative



TR T — : VERI AT ?

—JERNBETART CETR, FRUHTARRRANLE

= ARV SRIE?
J/N=1[: 05
s EEZR?

PSCI YW @PSClnitiative



PR ERYSRIE?

—NMERRZERAIBFENEILZE.

« BURFHIESAE?
« NIRRT
TR

PSCI YW @PSClnitiative



PRWE=: ERISRIE?

RTMEAEARLTRNSESH TEE LS, ARHNEE
HIEHRROT I,
 BURFIEAE?

/NI NG~ e
s NEEE?

PSCI YW @PSClnitiative



PRUGEDN . HERISRE?

—EiREBAN TSN T ABRERES.

« BURFHIESAE?
« NIRRT
TR

PSCI YW @PSClnitiative



PRBE T ERISRE?

EIREENFIMVRIRS B ELEREXIE.

= BUARFRYSRIE?
J/N=1[: 05
EEZR?

PSCI YW @PSClnitiative



/.

PSCIENFxF ANBHAE

PHARMACELTICAL
LSUPBELY CUAIN
IMITIATIVE

Buliding respansible supply chalns

RN AN —E, BiRE (REE
THE PSCI PRINCIPLES FOR
—= \\ A A T
A5 ABUSSRI) FREXH, 305 A R o
E AR TS E AR S EERR T

SINEN,  PSCISZHFEAEEERIRN, F R S R

Dragrams.

4

B undersisnd that sotiety and belnecs are best serverd by msponsibis businec babavkar

%ﬁﬁﬁﬁ%ﬂ%ﬂ 2 TR MR (ESCrtEISR, s e e 2

| gregware of tifferences m cufture and the challenges atsecimtad with nt=rprating and
applyng these Frimophes glotely. While companies supporting the Principiss onderstand

\\/ V24 that what 15 expected 5 unwarszl it is undarmmood that the methods for mesting these
% I Z o espactibions may dhiffer dependent or sire and lozation
=

B yndersang tha Princple: sre best implemented through 3 continwal improsemeant
appmach that advances sepplier perfonrmnee over fime

The P51 emplementEnan Suide provides smmalee of hilsiress precrices and perforriance raisted o

*Thi term “hienan mghts™ in thess Principles is defined m aomordance vwitfy the UN Gisding Printiples
or Businzss sad Human Fights, which we accept as the intemnationafly agreed standard for the
Cofporate recpo sty to respert numan Fights The P Siporms the UNG RS 2nd will offer and
pramote mplementation guidancs to mermbers and the pharmaceutical s2ctor o encoursgs ther
widist adaption )
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SODEXO STATEMENT w2098
OF RESPECT FOR HUMAN RIGHTS

LINKAGE TO OTHER POLICIES AND PRACTICES

As an essontial element of Sodexo's breader commitment 1o Respoansible Business Conduct, this Stalement
of Respect for Human Rights infarms and Is supported by the lollowing Sodexo policies. statements, and
agreaments

* Soaexo Human Rights Guide for Managers (forthooming)

* Socexo Human Rights Guide for Employees (forthcoming)

* Socex: Staterment of Business Integeity

® Sodaxo Business Integrity Guide {forthcoming)

* Sodexo Fundamental Rights &t Work Charter ard Guite

* Internaticnal Framework Agreement with Intemational Union of Food and Albed Workers (IUF)
® Socexa-IUF Joint Commitment on Preventing Sexual Harassment

Sodexn Global Diversity & Indusion Gudelines

* Sodexo Supplier Code of Conduct

ISS Supplier Code of Conduct

Background, scope and compliance

1SS 8 a nigranery 1 e United Nadons Glotol Compacs sad (s commifiad 1o s prnoiples. 1SS raspecis
supports and prometes human nghls az stated N the United Naticns Declaraton of Maman Raghts and the
Cow Conventions of thw Inturvational Labowr Crganizasion MILD") (5S opataies scccndiog bo principie of
goud corporade govarnance and acls s & good corporale ataen i af socehes where we operate and wy
MADOGT oL SuUpERens 1o 0o the Same

Thiz 1SS Suppier Code of Conduct (e “Code”) containg 1S58 hay principhes and (oquramanrin 5o our
and oiter i "Supphers”| Wity respect 10 Tesponstie Lol erwronmental and

WINGS DIt ioen

A Supplece — and therr sub-aupphion - st comply with #an Code and S axpocts sl Supoon 1o
communicate ™he chiGanans sl out harsn and ansir compilance wilh tha Code througno s tar
organmations and supply thane

Key compllance principles

1. Workplece standards, haalth and safoty
Propes working conaitions (hat project Ihe haath of and provide safely 107 ampiayess aro 4 100 pnonty st
1SS

Our Suppliers shalt

o Ensure proper, safe and healthy working condition for e employees.

Take ajequate SIHPS 10 PIIVEN SCCKIETS ANG TS

Ensune socean % fre sxits ond sssensal safety aqulpmaent

Enten nocens 10 aneguncy medcal care;

Ensune access 10 dean toket acldes and to drvikabie water

Provide appropiate and effective parsonal prolnciive squagenant, and

Provide sufficent tnwning of amployess snd manngomeant n haoding and duposal of chamicol and
e dangelous minedss

2. Compensation and working hours
155 1 pommSed to armuning that wok periamead shal be on tha bass of & recagnised employment
nt With appticatile e eguitions and practicnn as well as inmatenal

W o
Iabow Mandards

Ity this rogeed, our Suppiiers sl

o Ensume that work performed (8 on De Banis of 3 retogrises emproymen! reltionship estattnned In
COMPEANCE Wl ACHCAlia lvas MQuiaions And raclcng as wal as intomasenal labour standaes

o Comoenmale B amgioyest Dy DIOVEEN] wages, Overtim pary, Donalits and povd leave whioh as &
M compty wih ihe fequrements sal oul 1 appitatie lows, regussony and collective targarmg
Agreemants

o Comgly with sl apgicatio lown. tegulascnon nrd y nfuatry st o 0 % warkrg
nowrs.

o Encure that oveetime & volintary and infrequent; and

o Ensure that no one s werkng mors $ian six consecutive days weihout o loast one day off
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https://pscinitiative.org/resource?resource=2
https://globalcompactselfassessment.org/humanrights
https://www.humanrights.dk/publications/human-rights-compliance-assessment-quick-check
https://corporate.marksandspencer.com/documents/plan-a-our-approach/mns-modern-slavery-toolkit.pdf
https://www.bsr.org/en/our-insights/primers/10-human-rights-priorities-for-the-transport-and-logistics-sector
https://www.bsr.org/en/our-insights/primers/10-human-rights-priorities-for-the-transport-and-logistics-sector
https://www.bsr.org/en/our-insights/primers/10-human-rights-priorities-for-the-transport-and-logistics-sector
https://www.bsr.org/en/our-insights/primers/10-human-rights-priorities-for-the-ict-sector
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OUR STRATEGY

Phase |

Setting our Social Sustainability Ambition:
We set our social sustainability ambition,
created a new human rights pillar -
Fairness in the Workplace, for our USLP
and strengthened Unilever’s Human Rights
policy framework across functions and
geographies to include new policies aimed
at guiding our relationships with Unilever
employees, suppliers, partners and
stakeholders.

Phase ll

Building Capacity and Public Reporting:
The focus is on creating awareness,
engagement, training, effective
implementation of our expanded Human
Rights policy framework and related
programmes across functions and
geographies and delivering our
commitments including public reporting
under the UN Guiding Principles
Reporting Framework.

Phase lll

Moving from Do No Harm to Do Good:

Once the foundational human rights work

is well-established, our focus shifts to
promoting and driving best practices across
industries where we operate with target
areas that we believe are critical butin

no way exhaustive and in partnership

with others.

Status: Achieved

OUR FIVE FOCUS AREAS

We continue to have five areas of focus
for our work in embedding human rights
across our business:

1

TRANSPARENCY

2

STAKEHOLDER
CONSULTATION,
DIALOGUE AND

ACTION

Status: Advanced

Lo/

For afull description of
Qur and Focus

ADVANCING

HUMAN
RIGHTS

areas, please see our
Human Rights Report 2015.

COLLECTIVE
RESPONSIBILITY
MODELS

4

Status: In progress

OLLABORATIO NEW BUSINESS
ND IN 10 MODELS, CAPACITY
UBLI BUILDING AND

EFFECTIVE
REMEDY

PSCI

¥ @PSClnitiative 21



https://www.unilever.com/Images/human-rights-progress-report_tcm244-513973_en.pdf
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https://globalnaps.org/human-rights-and-business-country-guides/
https://survey.ituc-csi.org/ITUC-Global-Rights-Index.html?lang=en
https://www.amnesty.org/en/countries/
https://www.responsiblesourcingtool.org/visualizerisk
https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---travail/documents/publication/wcms_145391.pdf
https://wageindicator.org/salary/wages-in-context
https://www.dol.gov/agencies/ilab/reports/child-labor/list-of-goods
https://www.somo.nl/wp-content/uploads/2018/03/NL180313_GLOBAL-MICA-MINING-.pdf
https://www.building-responsibly.org/worker-welfare-principles/guidance-notes
https://www.verite.org/help-wanted/fair-hiring-toolkit/for-suppliers/
https://www.ihrb.org/pdf/eu-sector-guidance/EC-Guides/E&RA/EC-Guide_E&RA.pdf
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/sustainability-at-ifc/policies-standards/performance-standards/ps4
https://www.ifc.org/wps/wcm/connect/bd858b9c-5534-4e65-b713-01f6376a7ef4/p_handbook_SecurityForces_2017.pdf?MOD=AJPERES&CVID=lSLfJ0Q
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SCORE COUNTRY/TERRITORY  RANK Sri Lanka EE

87 New Zealand 1 Timor-Leste 93

85 singapore 4 Vietnam 96

_ Australia 1z EEB Thaitand 101

. HongKong 18 LR Mongolia 106

Japan 20 Nepal 113

{77 Bhutan 25 Philippines 13

F50 Taiwan 25 ESH Pakistan 120
Brunei 35 el Laos 130 1
Darssalam FEl Maldives 130 .

E FOI'EB, South 39 Myanmar 130 ;

EEN malaysia 51 Papua New 137

L Vanuatu &4 Guinea

salomon Islands 77 E Bangladesh 146

China B0 Cambodia 162

India 80 Korea, North 172

Indonesia 85 Afghanistan 173

Change in Change in

CPI rank CPI rank

ISO3 Region | CPI2019 CPI 2018 scores 2018- rank 2018-
2019 2019 2018 2019

China CHN AP 41 39 A 2 80 87 A =7/

PSCI Test title M @PSCinitiative
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CONTROL WEAKNESSES [N ORGANIZATIONS DFTEN
DIRECTLY CONTRIBUTE TO FRAUD,

T0P3 CONTROL WEAKNESSES THAT CONTRIBUTED TO FRAUD

Source: Report to the Nations on Occupational Fraud and Abuse —2016 Global Fraud Study issued by Association of Certified Fraud
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' Robots can remember things that humans
can't. For example, our RPA solutions
remember outcomes such as sanctions and
news hits that have previously been screened -
substantially cutting down on duplicate effort.

. i Cur RPA solutions allow our experts to redirect their time and
B i focus to the analysis and interpretation of the information

Cur RPA solutions can be scaled up or down
to meet your request, without compromising

Data Sourcing timelines or quality.
Litigation Chedk
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RPA-empowered
Approach

1
1 e
! Humans are prone to manual errors but robots are not.

| Our RPA solutions are predictable and consistent with a full
i
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audit trail on the data gathered, decisions made, etc.
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Conference resumes at 11:25. Please come back in 10 minutes

MRS FZENSENEREE, SHMEE info@pscinitiative.org, {1805t EHNIEE.

If your question could not be addressed, please feel free to email it to info@pscinitiative.org and the relevant

speaker will provide an answer in writing.
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Business ; . . . .
oUteOmes Growth & Innovation Operational Efficiency Risk Management Regulatory Compliance
impacted  —
Data Management Data Privacy Data Protection
- : Data L D i itive D
PDE proposed ~ _J Digital Data Entitlement Secure Data Transfer B CEEE .e tection : sensitive Data
: & Prevention Discovery & Catalog
offerings
Secure & Resilient Intelligent Retention & Al & Algorithmic Privacy Rights Self
— Storage Destruction Governance Service
ALLIANCES TECH-ENABLED ASSETS/TOOLS
PDE differentiators Proprietary alliances and partnerships Data Risk Technology Capabilities
/Building blocks
CLOUD

Cross-Business Cloud Application Platform (CBCAP)
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= To help the PSCI capability building work better for you, please
scan the QR code to provide your feedback.
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CONTACT

] > “ in

pscinitiative.org info@pscinitiative.org Annabel Buchan: PSCI
+44 (0) 7794 557524

For more information about the PSCI please contact:

PSCI Secretariat
Carnstone Partners Ltd

Durham House About the Secretariat

Durham House Street Carnstone Partners Ltd is an independent management consultancy,
London specialising in corporate responsibility and sustainability, with a long
WC2N 6HG track record in running industry groups.

info@pscinitiative.org

carnstone

+44 7794 557524

L

@PSClnitiative

We Chat

HIZS{HRIfELHLRPSCI
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